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AGREEMENT

THIS AGREEMENT made and entered into on July 1, 2020 by and between the School Committee
of the City of Attleboro, hereinafter referred to as the "Committee," and the Attleboro Education
Association, an affiliate of the Massachusetts Teachers Association and the National Education
Association, hereinafter referred to as the "Association."

ARTICLE 1
PREAMBLE

Recognizing that the prime purpose of the Committee and the professional employees represented
by the Association is to provide education of the highest possible quality for the children of the
City of Attleboro, and that good morale among said professional employees is essential to the
achievement of that purpose; the parties hereto agree and declare as follows:

1. The Committee is a public body established under and with powers provided by the laws of
the Commonwealth of Massachusetts, and nothing in this Agreement shall be deemed to
derogate from or impair any power, right or duty conferred upon the Committee by law or
any rule or regulation of any agency of the Commonwealth. The Committee retains all the
powers, rights, and duties that it has by law and may, subject to this Agreement, exercise
the same at its discretion.

2 The Superintendent of Schools hereinafter referred to as the "Superintendent," as the chief
executive officer of the school district, shall have the responsibility for carrying out the
educational and other policies established by the Committee. The Superintendent shall also
serve as the agent of the Committee with respect to all matters pertaining to the
administration of the provisions of this Agreement.

3; The said professional employees have responsibility for providing in the schools, education
of the highest possible quality.

4. Fulfillment of these respective responsibilities can be facilitated and supported by
consultations and free exchanges of views and information between the Committee, the
Superintendent and said professional employees in the formulation and application of
policies relating to wages, hours, and other conditions of employment for said professional
employees.

ARTICLE 2
RECOGNITION

For the purpose of collective bargaining with respect to wages, hours and other conditions of
employment and the negotiation of collective bargaining agreements and any questions arising
thereunder, the Committee recognizes the Association as the exclusive bargaining agent and
representative of all full-time and regular part- time professional employees employed by the
Committee, including teachers, evening school teachers, summer school teachers, summer
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workshop teachers, lead teachers, Dean of Students, nurses, coordinator of summer/evening
school, Director of Summer Schools, coordinators, guidance counselors, related service
providers, school adjustment counselors, school psychologists, Board Certified Behavioral
Analysists, school librarians, department heads, instructional leaders, coordinators of special
subjects, Data and Accountability Coordinator, Student Service Directors, coaches, Athletic
Business and Events Manager, Student Support Services and Transition Specialist, club advisors,
high school band director, drill instructors, but excluding the Superintendent of Schools, Assistant
Superintendent of Schools, Director of Special Education, Director of Student Services, Director of
External Engagement, Director of Human Resources, Director of Finance and Controller, Director
of Education Technology, Principals, Assistant Principals, Associate Principal, Director of Career
and Technical Education in a Comprehensive High School, Director of Continuing and Community
Education, Director of Technology and Management Information Services, Director of Professional
Development, school physicians, substitute teachers, home instructors, tutors, and all other
managerial, confidential, and other employees.

1. Notwithstanding the above inclusions, any employee whose title is listed in Appendix A,
Section 2 - Schedule of Supplementary Compensation, Coaching Positions, etc. and who
does not also hold one of the other titles listed in the inclusions above shall be covered by
this Agreement solely for the purpose of wages as set forth in said Appendices.

2. Regular part-time employees shall include only those professional employees who work a
regular tour-of-duty each work week which is less than that worked by full-time employees.

3. Nothing in this Agreement shall be deemed to limit any of the rights offered employees and
their exclusive representative under the provisions of Chapter 150E of the General Laws of
Massachusetts.

ARTICLE 3
NEGOTIATION PROCEDURE

For the purposes of collective bargaining, the Negotiation Committees of the Committee, and the
Association and/or their designated representatives shall meet at reasonable times and shall confer
in good faith with respect to wages, hours and other conditions of employment, or the negotiation of
an agreement, or any question arising thereunder, and shall execute a written contract incorporating
any agreement reached. At such meetings, both parties shall provide relevant data, exchange points
of view, and make proposals and counterproposals.

ARTICLE 4
LEADERSHIP ADVISORY BOARD

The Committee and the Association are committed to pursuing a collaborative relationship through
the Leadership Advisory Board (LAB@APS), a contractual mechanism, by which district-wide
decisions will be made to support the continuous improvement of all students in the Attleboro
Public Schools System.



The partners will work together through consensus-building within a formal process laid out
by the LAB members that provides real opportunities to shape the future of the district
through a commitment to respectfully:

address and resolve areas of concern,
identify opportunities for improvement,
propose and implement solutions, and
evaluate outcomes.

e o

Both parties enter into this arrangement with a sincere commitment and understanding of
the time commitment, personal involvement, hard work, and dedication required for this
new, more collaborative approach toward school governance. A system-wide commitment
by all parties is made to foster an organizational culture of respect with accountability at all
levels of the organization.

The authority of the LAB@APS, as well as details about its structure, membership,
selection, rules for governance, and any other relevant information are specified in the
document The Leadership Advisory Board, changes to which are subject to the oversight of
the LAB.

ARTICLE 5
GRIEVANCE PROCEDURE

The purpose of the procedure set forth in this Article is to produce prompt and equitable
solutions to those problems which from time to time may arise and affect the conditions of
employment of the professional employees covered by this Agreement. The Committee and
the Association desire that such procedure shall always be as informal and confidential as
possible.

Nothing contained in this Article shall be construed as limiting the right of any aggrieved
employee from discussing their grievance informally under the grievance procedure and from
having their grievance adjusted, without the intervention of the Association, provided any
such adjustment is not inconsistent with the terms of this Agreement and provided that the
Association has been given the opportunity to be present at such adjustment and to state its
views. All grievance discussions shall take place after the conclusion of the students' day.

A grievance is defined as a question, complaint or dispute involving the meaning, application,
or interpretation of or compliance with the terms and provisions of this Agreement. Any
matter which is not specifically covered by the provisions of this Agreement or which is
reserved to the discretion of the Committee by the terms of this Agreement shall not be the
subject of a grievance.

Procedures and Timelines: Grievances, except as are otherwise provided for herein, shall be
processed in accordance with the following procedure:

A. Level One: The aggrieved employee shall first present their grievance orally or
in writing to their Principal within twenty (20) school days next following the
3



occurrence of the grievance or the date of first knowledge of its occurrence by
any employee affected by it. If the grievance is presented in writing, it shall give
a summary of the facts involved, the provision or provisions of this Agreement
allegedly violated and the relief desired. The Principal shall advise the aggrieved
employee in writing of the decision made with respect to the grievance within ten
(10) days after the grievance is presented.

Level Two: If the grievance has not been resolved at Level One to the employee's
satisfaction, the aggrieved employee or the Association may submit the grievance in
writing to the Superintendent within ten (10) school days from the employee's receipt
of the Level One decision. The written grievance shall give a summary of the facts
involved, the provision or provisions of this Agreement allegedly violated and the
relief desired. Within ten (10) school days after receipt of the written grievance, the
Superintendent or designee shall meet with the aggrieved employee and a
representative or representatives of the Association in an effort to settle the grievance.
Within ten (10) school days after the conclusion of said meeting, the Superintendent
or designee, as the case may be, shall advise the aggrieved employee and the
Association in writing of their decision concerning the grievance.

Level Three: If the grievance has not been resolved at Level Two to the employee's
satisfaction, the aggrieved employee or the Association may submit the grievance in
writing to the Committee within ten (10) school days from receipt of the Level Two
decision. Within ten (10) school days after receipt of the written grievance, the
Committee shall meet with the aggrieved employee and a representative or
representatives of the Association in an effort to settle the grievance. The Committee
shall, within ten (10) school days after the conclusion of said meeting, advise the
aggrieved employee and the Association in writing of its decision with respect to the
grievance.

Level Four: If the grievance has not been resolved at Level Three to the satisfaction
of the Association, the Association may within fifteen (15) school days after receipt
of the Level Three decision submit the grievance to the American Arbitration
Association, Boston, Massachusetts, for disposition in accordance with the
applicable rules of said American Arbitration Association. The Association will also
serve a copy of the demand for arbitration within said fifteen (15) school days on the
Committee.

(D) The arbitrator selected shall hold hearings promptly and, unless the time
shall be extended by mutual agreement, shall issue their decision no later
than thirty (30) days from the date of the close of the hearings or, if oral
hearings have been waived, from the date of submission to them of the final
statements and proofs.

2) The arbitrator's decision shall be in writing and shall set forth their findings
of fact, reasoning, and conclusion. The arbitrator shall be without power or
authority to make any decision which requires the commission of an act
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prohibited by law or which is violative of the terms of this Agreement. The
arbitrator shall have no authority to alter, modify or change in any way the
terms and provisions of this Agreement.

3) The decision of the arbitrator shall be final and binding upon the Committee,
the Association, and the aggrieved employee.

) The fee and expenses of the arbitrator, and the expenses directly
related to the arbitration hearing, shall be shared equally by the
Committee and the Association.

If in the judgment of the Association, a grievance affects a group or class of employees,
the aggrieved employee or the Association may submit such grievance in writing directly
to the Superintendent and the processing of such grievance will begin at Level Two as set
forth above. Such grievance shall be presented at Level Two within twenty-five (25)
school days next following the occurrence of the grievance or the date of first knowledge
of its occurrence by any employee affected by it. The Association may process a
grievance through all levels of the grievance procedure even though the aggrieved
employee does not wish to do so.

Any grievance which is not initially presented, or which is not thereafter submitted to the
next level of the procedure within the time limits specified above shall be deemed to have
been waived.

The time limits hereinabove specified for the bringing and processing of a grievance may
be extended by mutual agreement of the Association and the Committee. By mutual
agreement, the parties may process grievances even during non-school periods.

No written communication, other document, or record relating to any grievance shall be
filed in the personnel file of any employee involved in presenting such grievance.

No reprisal of any kind shall be taken by any party to this Agreement against any
employee who participates in a grievance.

ARTICLE 6
PROFESSIONAL EMPLOYEE EVALUATION

The performance of each professional employee shall be evaluated from time to time by
their supervisors in accordance with the evaluation process set forth in the document,
entitled Professional Employees Supervision and Evaluation System. Any changes in said
evaluation process shall be the subject of bargaining between the Committee and the
Association.

Complaints received by supervisory or administrative personnel concerning a professional
employee, which may have an adverse effect on the said employee's evaluation, will be
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promptly brought to the attention of the professional employee. Any written report of a
professional employee's performance shall be discussed by the supervisor with such
employee as soon as practical after the completion of such report and prior to its submission
to the Superintendent for filing in the employee's personnel file. The professional
employee's signature on said report shall not necessarily mean that they agree with the
report. The professional employee shall also have the right to answer any such report in
writing. The answer shall be submitted through their supervisor to the Superintendent and
shall be attached to the evaluation report and filed in their personnel file.

All monitoring or observation of the work performance of a professional employee
will be conducted openly and with the full knowledge of such employee.

A copy of Professional Employees Supervision and Evaluation System will be available to all
staff on the Attleboro Public Schools' website.

ARTICLE 7
ADVERSE ACTIONS

No adverse action, as hereinafter defined, shall be taken against any professional employee
for disciplinary or other reasons without good or just cause. For the purpose of this
Agreement the term "adverse action" shall mean only the following types of action:

A. Admonishment: An admonishment is a disciplinary action taken against a
professional employee by the appropriate supervisory official for some infraction
which is not of a serious nature. An admonishment may be oral or in writing.

B. Reprimand: A reprimand is a statement of official censure in a formal
letter to the professional employee from the Superintendent or their designee
for a serious violation.

C. Suspension: Suspension is an enforced temporary non-pay status and absence
from duty of a professional employee directed by the Committee for disciplinary
reasons. The professional employee will be given written notice of the
suspension and the reasons, therefore.

D. Demotion: Demotion, except as is otherwise provided herein, is a change from
one position to another position lower in rank or compensation, imposed for
disciplinary reasons or reasons of inefficiency. The term "demotion" as used
herein shall not include any action taken by the Superintendent in not
reappointing a professional employee to a position or positions described in the
Schedule of Supplementary Compensation set forth in Appendix A attached
hereto, assignments to such positions being made for one school year only in
accordance with the provisions of Article 16 Paragraph 1, hereof. The
professional employee will be given written notice of the demotion and the
reasons, therefore.



E. Dismissal: Dismissal, except as provided herein, is the dismissal of an employee from
the employ of the Committee for disciplinary reasons, for reasons of efficiency or
incapacity, or for any other just cause. It is understood that should the grievance
procedure be chosen as the process for challenging a dismissal or any "adverse action”
under this Article, Level Three of the grievance procedure (i.e., the School Committee
Level) will be bypassed. The term dismissal as used herein shall not include the
dismissal of a professional employee who has not been teaching in the Attleboro
Public Schools for more than ninety (90) days and shall not include any administrative
action in not renewing the contract of a professional employee who has not been
granted professional teacher status. Said dismissal of such professional employee and
the action in not renewing the contract of such employee shall not be considered as
"adverse action" as defined herein.

It is recognized that Chapter 71 of the General Laws of Massachusetts provides specific
procedures which must be adhered to in taking the adverse actions of demotion, suspension,
and dismissal against certain categories of professional employees. The professional
employee, against whom any such adverse action is taken, may elect to have such action
resolved by following the specific procedures provided for in the General Laws or by bringing
a grievance under the Grievance Procedure set forth in Article 6 of this Agreement. The
procedure elected by the professional employee for resolution of the adverse action shall be
the exclusive procedure for resolving the action.

In recognition of the fact that certain positions within the bargaining unit, including Board
Certified Behavior Analysts (BCBA) are not currently eligible to obtain professional teacher
status under M.G.L. c. 71, the parties hereby agree as follows with respect to these positions:

A. During their first three (3) consecutive full school years of service, employees who are
not eligible to obtain professional teacher status will be subject to annual renewal or
non-renewal of their employment on the same basis as teachers. After any such
employee has served for three (3) consecutive full school years and has been rehired
for a fourth (4th) school year, he/she will be regarded as a permanent employee who is
no longer subject to annual appointment provided that he/she was properly licensed
and, if applicable, certified for that entire prior three (3) year period.

B. Employees referenced in Paragraph 3.A. shall have their performance evaluated on the
same schedule and with the same frequency as all other members of the bargaining
unit with the same level of experience in the Attleboro Public Schools.



ARTICLE 8
PROFESSIONAL EMPLOYEE PERSONNEL FILES

Each professional employee shall have the right to review the contents of their personnel file.
Within five (5) working days of the receipt of written request, a professional employee will be
permitted at a time designated by the Superintendent or designee to inspect and make copies
of their personnel folders, files, cards, and records. In designating the time for such inspection
and copying, the Superintendent or designee will give consideration to the imperativeness of
the employee's request. The costs of copying shall be incurred by the professional employee.
The professional employee may have a representative of the Association present during a
review of their files.

No material which is in any way derogatory to a professional employee, except any
confidential material which may be received prior to said employee's employment, shall be
placed in their personnel file before having had the opportunity to review such material and
reply thereto and unless the material has been substantiated in fact. The professional employee
shall acknowledge that they have reviewed such material by signing their name to the copy to
be filed in their personnel file. The professional employee's signature shall in no way mean
that the employee agrees with the contents of any such material. The professional employee
shall also have the right to answer any such material in writing. The answer shall be submitted
to the Superintendent for review and shall be attached to the material to which it is in answer
and filed in the employee's personnel file.

ARTICLE 9
ASSIGNMENTS, VACANCIES, AND TRANSFERS

Professional employees shall normally be notified of their programs and school assignments
no later than three (3) days before the end of the previous school year. The Administration
reserves the right, however, to make, from time to time, such changes in the program and
school assignment of any professional employee as it considers necessary or desirable to bring
about the most efficient and effective operation of the schools.

In order to assure that pupils are taught by teachers working within their area of competence,
professional employees normally will not be assigned outside the scope of their teaching
certificates and/or their major or minor field of study.

Notice of vacancies in positions at the classroom level and in non-supervisory positions listed
in Appendix A on the Schedule of Supplementary Compensation shall be posted on the
district's website and on an electronic application website designated by the district one time
per week. The notice of vacancies provided for herein shall indicate the date within which
applications should be filed with the Superintendent. Except in the case of emergency, said
date shall not be less than seven (7) days from the date of the posting of the notice of vacancy,
as described above. Professional employees who desire to apply for any such position shall
submit their applications in writing to the Superintendent within the time limit specified in
said notice. In addition to the giving of said notice, the Committee may give notice of such
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vacant positions and seek applicants in such other ways as it considers necessary.

In addition to the provisions set forth in Paragraph 3 for the filling of vacant positions at the
classroom level, professional employees who desire a change in grade and/or subject
assignment, hereinafter referred to as "reassignment," or who desire a transfer from one school
to another, shall file a written statement of such desire with the Superintendent no later than
the March 15 immediately prior to the school year for which such reassignment or transfer is
desired. Such statement shall include the grade and/or subject to which the professional
employee desires to be reassigned, the school or schools to which said employee desires to be
transferred in the order of preference, and the reason or reasons for such reassignment or
transfer.

In making reassignments and transfers, the Superintendent will give consideration to the
desires of the professional employee, to said employee's area of competence, major and/or
minor field of study, quality of performance and length of service in the Attleboro School
Department and to the needs of said Department. An involuntary reassignment or transfer will
be made only after a meeting between the professional employee involved and the
Superintendent or designee, at which time the employee will be notified of the reasons in
writing for the reassignment or transfer. An involuntary reassignment or transfer of an
employee shall mean a reassignment or transfer of an employee which is not initiated or
agreed to by the employee but is directed by the Superintendent.

Written notice of the filling of any such vacant position or of the decision not to fill the
position, as the case may be, will be given to all professional employees who made written
application for the position. Such notice will normally be given within sixty (60) days after
notice of the vacancy is posted.

Any grievance arising out of or with respect to the decisions made hereunder in filling vacant
positions at the classroom level and in making assignments, reassignments and transfers of its
professional employees may be processed only through Level Three of the Grievance
Procedure set forth in Article 6 of this Agreement. Level Four of said Grievance Procedure,
which provides for the submission of a grievance to formal arbitration, shall not apply to any
such grievance.

For building-to-building moves by the entire staff of a building, arrangements will be made on
a case-by-case basis, with the parties meeting to discuss the arrangements at least three (3)
months in advance.

At least five (5) days prior to the end of the school year, teachers will be informed of
their room assignment(s) for the following school year. In the event that something
unforeseen occurs after that point, the parties agree that reassignments may be made,
but with the teacher being given as much notice as possible concerning the change in
assignment and reasonable assistance in making the physical move.



10.

Teachers who are involuntarily transferred between buildings will be afforded seven
(7) hours of time during a workday for purposes of packing and moving.

ARTICLE 10
PROMOTIONS

Notice of vacancies in positions in at the classroom level and in non-supervisory positions listed in
Appendix A on the Schedule of Supplementary Compensation shall be posted on the district’s
website and on an electronic application website designated by the district one time per week. The
notice of vacancies provided for herein shall indicate the date within which applications should be
filed with the Superintendent. Except in the case of emergency, said date shall not be less than
seven (7) days from the date of posting of the notice of vacancy, as described above, Professional
employees who desire to apply for any such position shall submit their applications in writing to
the Superintendent within the time limit specified in said notice. In addition to giving of said
notice, the Committee may give notice of such vacant positions and seek applicants in such other
ways as it considers necessary.

Promotional positions shall include all coordinator positions listed in Appendix A on the
Schedule of Supplementary Compensation, all positions outside the bargaining unit at the
administrative and/or supervisory levels which are to be filled by the Superintendent for a
period of at least one hundred (100) days, and all coordinator or administrative internships
established by the Superintendent. The written notice shall set forth the qualifications,
duties, and compensation rate for the position and the date within which applications should
be filed with the Superintendent. Except in case of emergency, such date shall not be less
than seven (7) days from the date of the emailing of notice of vacancy, as described in
Section 1. Professional employees who desire to apply for any such position vacancy shall
submit their applications, in writing, to the Superintendent within the time limit specified in
said notice.

In addition to the giving of written notice in the manner indicated above, the
Superintendent may give notice of vacancies in such positions and seek applicants in
such other ways as considered necessary.

In filling vacancies for promotional positions, the Superintendent will give primary
consideration to the applicant's qualifications for the position. Where, in the opinion of the
Superintendent, the qualifications of applicants are substantially equal, preference will be
given to employees of the Committee on the basis of their seniority as such employees. Any
grievance arising out of or with respect to the decisions of the Superintendent made
hereunder in filling promotional positions may be processed only through Level Three of the
Grievance Procedure set forth in Article 6 of this Agreement. Level Four of said Grievance
Procedure which provides for the submission of a grievance to formal arbitration shall not
apply to any such grievance.

Written notice of the filling of any such vacant position or of the decision not to fill the
position, as the case may be, will be given to all professional employees who made written
application for the position. Such notice will normally be given within sixty (60) days after
notice of the vacancy is posted.
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(7) hours of time during a workday for purposes of packing and moving.

ARTICLE 10
PROMOTIONS

Notice of vacancies in positions in at the classroom level and in non-supervisory positions listed in
Appendix A on the Schedule of Supplementary Compensation shall be posted on the district’s
website and on an electronic application website designated by the district one time per week. The
notice of vacancies provided for herein shall indicate the date within which applications should be
filed with the Superintendent. Except in the case of emergency, said date shall not be less than
seven (7) days from the date of posting of the notice of vacancy, as described above, Professional
employees who desire to apply for any such position shall submit their applications in writing to
the Superintendent within the time limit specified in said notice. In addition to giving of said
notice, the Committee may give notice of such vacant positions and seek applicants in such other
ways as it considers necessary.

Promotional positions shall include all coordinator positions listed in Appendix A on the
Schedule of Supplementary Compensation, all positions outside the bargaining unit at the
administrative and/or supervisory levels which are to be filled by the Superintendent for a
period of at least one hundred (100) days, and all coordinator or administrative internships
established by the Superintendent. The written notice shall set forth the qualifications,
duties, and compensation rate for the position and the date within which applications should
be filed with the Superintendent. Except in case of emergency, such date shall not be less
than seven (7) days from the date of the emailing of notice of vacancy, as described in
Section 1. Professional employees who desire to apply for any such position vacancy shall
submit their applications, in writing, to the Superintendent within the time limit specified in
said notice.

In addition to the giving of written notice in the manner indicated above, the
Superintendent may give notice of vacancies in such positions and seek applicants in
such other ways as considered necessary.

In filling vacancies for promotional positions, the Superintendent will give primary
consideration to the applicant's qualifications for the position. Where, in the opinion of the
Superintendent, the qualifications of applicants are substantially equal, preference will be
given to employees of the Committee on the basis of their seniority as such employees. Any
grievance arising out of or with respect to the decisions of the Superintendent made
hereunder in filling promotional positions may be processed only through Level Three of the
Grievance Procedure set forth in Article 6 of this Agreement. Level Four of said Grievance
Procedure which provides for the submission of a grievance to formal arbitration shall not
apply to any such grievance.

Written notice of the filling of any such vacant position or of the decision not to fill the
position, as the case may be, will be given to all professional employees who made written
application for the position. Such notice will normally be given within sixty (60) days after
notice of the vacancy is posted.

10



ARTICLE 11
WORK YEAR, WORKDAY, AND WORKLOAD

The work year of all professional employees, except as is otherwise provided herein, shall
begin no earlier than August 25, and shall terminate not later than June 30 in the following
calendar year and shall consist of one hundred eighty-three (183) workdays. The Friday
before Labor Day shall not be a workday. A workday is defined as a day when the
attendance of all professional employees is required. The first day of the work year will be a
professional development day. In addition to the one hundred-eighty (180) student days, there
will be a total of three (3) required professional development days.

In addition to said workdays, new employees in the Attleboro School System shall attend
three (3) orientation days. Said days can be converted to an equivalent number of hours of
workshops to be held before or during the school year. Said additional orientation days shall
not be included in the said work year. Notification of the orientation day schedule for new
employees will be given to the employees by August 15 or at the time of hire, whichever is
later. Notification of the workshop schedule for new employees will be given to the
employees by the first regular school day.

Workdays on which school is canceled because of weather or other unforeseen
conditions or because professional employees are engaged in a strike against the
Committee shall be mades up. The school calendar is set forth in Appendix B, which
is attached hereto and made a part hereof.

The work year of Guidance Counselors, the Student Support Services and Transition
Specialist, and the Student Services Coordinator shall consist of one hundred eighty-nine
(189) work days, to be comprised of the one hundred eighty-three (1 83) work days that all
other professional employees are required to be in attendance at school, three (3) work days
immediately prior to the beginning of said work year of all other professional employees, and
three (3) work days immediately after the end of said work year. Guidance Counselors, the
Student Support Services and Transition Specialist, and the Student Service Coordinators
will be paid for such six (6) additional workdays at their daily rate of compensation as is
provided for in Paragraph 10 of this Article.

The work year of Adjustment Counselors shall consist of one hundred eighty- six (186)
workdays, to be comprised of the one hundred eighty-three (183) workdays that all other
professional employees are required to be in attendance at school, two (2) workdays prior to
the beginning of said work year of all other professional employees, and one (1) workday after
the end of the work year, to be completed by June 30. Adjustment Counselors will be paid for
such three (3) additional workdays at their daily rate of compensation as is provided for in
Paragraph 10 of this Article.

The work year of Team Facilitators shall consist of one hundred eighty-eight (188) workdays,
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to be comprised of the one hundred eighty-three (183) workdays that all other professional
employees are required to be in attendance at school, three (3) workdays immediately prior to
the beginning of said work year of all other professional employees, and two (2) workdays
immediately after the end of said work year. Team Facilitators will be paid for such five (5)
additional workdays in accordance with Appendix A.

The Nurses' work year will coincide with the teachers’ work year of one hundred eighty-
three (183) days. In addition, Nurses shall work three (3) days beyond one hundred eight-
three (183) days, one (1) day after and two (2) days before. The Nurse Coordinator shall
work no less than three (3) days prior to the beginning of the teachers' work year and no
less than two (2) days after said work year.

Except as is otherwise provided in this Article, the regular workday of professional
employees in all levels of the school system shall consist of seven (7) hours and ten (10)
minutes.

The expectation will be that all professional employees will make themselves available for
student support after the end of the student-instructional school day when the need arises.

The length of time of such workdays shall be consecutive. Professional employees, except
those who are assigned to the performance of supervisory duties, shall be permitted to leave
after the buses leave, at the school to which they are assigned.

On days when the opening of school is delayed, professional employees will have their
normal reporting time moved back by a time-period equal to the delay without loss of pay.

Professional employees, in emergency situations which result in the early dismissal of pupils
and which also endanger the health and safety of professional employees, may be excused
without loss of pay at the time of the completion of supervisory duties to which they may be
assigned on such days.

In addition to the regular workday provided for in Paragraph 5 above, professional
employees shall attend and participate in such afternoon meetings or conferences related to
the educational programs the Superintendent or designee may direct, provided, however,
that the number of such meetings or conferences held during the school year shall not
exceed thirteen (13) in the 2014-2015 school year and then twelve (12) going forward.

The length of any such meeting or conference shall not exceed more than one hour beyond
the end of the regular workday.

Professional employees will be given, at least one (1) week prior to the holding of any
such meeting or conference, a written notice of the date. At least two (2) school days
prior to the meeting, professional employees will be sent a written agenda for the
meeting or conference. Such written notice and/or agenda may be sent by e-mail.

The parties agree that family, community, and staff engagement in education is critical for
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10.

11.

student success. Professional employees shall be required to attend and participate in four (4)
after school or evening meetings or events per school year. In elementary and middle school,
three (3) of the meetings are designated for parent conferences and Back to School Night. At
the high school, two (2) meetings/events are designated for Back-to-School Night and one
night of parent conferences. The remaining one (1) meeting/event at the elementary and
middle school, and two (2) meetings/events at the high school, will be selected by the
employee by the end of September from a list of all school/building related events. The
meeting(s) or event(s) selected can be related to the grade level, content area, and/or interest
of the employee. Meetings/events shall not exceed two (2) hours in duration. Upon the request
of an employee, a Principal may approve the replacement of a required event with another
event of the employee’s choosing, where the Principal determines that doing so is in the best
interests of the school.

On days when employees are required to attend such after school meetings or events, they
will be permitted to leave at the end of the pupil’s day at the school to which they are
assigned unless they are assigned to the performance of supervisory duties. Those
employees assigned to supervisory duties will be permitted to leave at the completion of
such supervisory duties. Attendance of employees at other school events, such as social
and athletic events, is encouraged and will be optional with each employee.

In addition to the regular workday provided for in Section 5 above, professional employees
assigned to perform the duties of positions of Content Coordinators and other Coordinators
shall be required to attend and participate in such afternoon and evening meetings or
conferences related to the educational program as the Superintendent, their designee, or the
Principal may direct.

The Deans and the Network Coordinator shall be required to work no less than two (2)
days prior to the beginning of the work year for other professional employees described in
Paragraph 1 above and no less than two (2) days after the end of said work year. The
Content Coordinators (except for the Guidance Coordinator who works extra days
consistent with section 2 above) shall be required to work no less than one (1) day prior to
the beginning of said work year and no less than one (1) day after the school work year.

Professional employees, except as is otherwise provided herein, whose work year under
express provisions of this Article exceeds the length of the work year established for all
professional employees in Paragraph 1 of this Article, shall be compensated for each
additional day worked beyond said work year established in Paragraph 1 at the employee's
daily rate of compensation, determined by dividing their annual rate of compensation,
exclusive of any compensation the employee receives under the Schedule of Supplementary
Compensation set forth in Appendix A attached hereto, by the number of work days in the
work year established in said Paragraph 1 hereof.

All professional employees shall have a duty-free lunch period of at least twenty (20)
consecutive minutes in each day.
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14.

High school teachers will not be required to teach more than three (3) preps* per trimester
nor more than five (5) different classes overall unless administration receives a written
waiver from the teacher in question. Non- PTS teachers will not teach more than three (3)
preps per trimester and no more than five (5) different classes over the entire year.

Hybrid teachers (defined as those teachers assigned to teach in both the high school day
program and the ACA) will be subject to the same limitations on number of preps during the
day program trimesters, unless administration receives a written waiver from the teacher in
question. Hybrid teachers may be assigned one additional prep during the time following the
end of the ACA third trimester through the end of the school year (the so-called, “J-mester”).

*A prep is defined two ways: (1) within a given trimester any sections that have different
course numbers count as separate preps, and (2) across the year courses that share a
curriculum either through differing levels (College or Honors) or as split components of a
single course (A and B) count as one prep.

Educators shall have planning period(s) during each regular school day during which
they will not be assigned other duties as follows:

A. Elementary educators will receive one (1) 57-minute planning period per day
and one (1) additional 57- minute planning period on one day per week. Once
every two weeks, 40 minutes of this planning time may be used by principals
for the purpose of building/team meetings.

B. Middle school educators shall have one (1) daily self-directed planning period
of the thirty (30) instructional periods per week, with one (1) additional
collaborative planning period per week. Up to two (2) collaborative planning
periods per month shall be at the discretion of the administration.

C. The high school is on a trimester schedule. Each day within the trimester will be
made up of five (5) periods of approximately equal length. Educators will be
given one (1) period for daily planning during two (2) of the trimesters and two
(2) daily planning periods during the third trimester. Up to one (1) planning
period per month shall be a collaborative planning period at the discretion of the
administration.

The Superintendent, to the extent possible, will employ substitute teachers to fill the
temporary absences of classroom teachers.

A. When an absence occurs and no substitute teacher can be obtained or when in the
opinion of the Principal of the school, the employment of a substitute teacher is not
warranted, a regular teacher may be assigned during their non-teaching time to teach
or supervise the class of the absent teacher. An absence which, in the opinion of the
Principal, does not warrant the employment of a substitute teacher shall be as follows:
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i.  temporary absences which occur after the start of the
workday

ii.  teachers engaged only in interdisciplinary instruction

iii. teachers assigned to the Title 1program

A teacher for the purpose of this Paragraph shall not include department heads,
content coordinators, coordinators of special subjects, middle school instructional
leaders, school psychologists, guidance counselors, school adjustment counselors,
speech therapists, educational diagnosticians, and coordinators. Non-teaching time
for the purpose of this Paragraph shall mean the time period when the regular teacher
is not engaged in teaching a regularly scheduled instructional period or is not
engaged in interdisciplinary instruction.

Teachers assigned to teach under the provisions of this Article and who may
voluntarily forfeit their daily planning period to substitute shall receive additional
compensation at the applicable hourly workshop rate in the amount of one hour's pay
for elementary and middle school teachers and 1.4 hour's pay for high school teachers
substituting in the 4x4 block schedule. No teacher shall be assigned to cover more
than one class at any one time.

No position vacancy will be filled by a substitute teacher or teachers for a period in
excess of one hundred (100) consecutive workdays. If the vacant position is to be
filled beyond that period of time, it will be filled by the appointment of a regular
teacher in accordance with and subject to the provisions of this Agreement.

15. Class size as used herein shall mean the number of students for whom a teacher is
instructionally responsible during each instructional time petiod.

A.

Subject to physical and budgetary limitations and except as is otherwise provided
herein, the class size of teachers shall not exceed the following limits:

i. Kindergarten - twenty-five (25) students;
ii. Grade 1 - twenty-six (26) students;
iii. Grades 2 through 12 - twenty-eight (28) students.

If a class exceeds the above-referenced limits, an attempt will be made to reduce
such class in accordance with said limits. Class size limitations shall be
applicable to all courses of study except physical education, chorus, orchestra,
band, drama, and other performing arts.

The class size for courses in physical education in the elementary schools shall not
exceed thirty (30) students and in the middle and high schools shall not exceed thirty-
five (35) students. With respect to such other courses of study the Committee will,
subject to physical and budgetary limitations, make every effort to provide desirable
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17.

and workable class sizes. The foregoing class sizes shall also be subject to any
innovations and educational changes which make such teacher student ratios
inapplicable, e.g., Humanities or Team-taught classes.

C. High school teachers will be required to teach two (2) trimesters of four (4) classes
each. During the third trimester, teachers will be required to teach three (3) classes.

D. With the exception of physical education, chorus, orchestra, band, drama and other
performing arts, no class size will exceed twenty-eight (28) students. Health class
will now be considered an academic class falling under the twenty-eight (28) student
max.

E. The class size limit of twenty-eight (28) students per class will continue to apply to
Exploratory teachers when teaching non-Exploratory classes.

F. The Department Coordinators will teach no more than four (4) trimesters per year.
For example: one (1) yearlong class equals three (3) trimesters, and one (1) trimester
elective equals a total of four (4) trimesters. The Activities Director and Test
Coordinator will each teach seven (7) trimesters per year. The AEA President (if a
high school teacher) will teach six (6) trimesters per year. No individual may be
scheduled for a trimester in which they do not teach at least one class.

G. In the event a high school or middle school teacher is assigned a class with a
number of students in excess of the above referenced class size limitations, an
overage bonus will be paid to the teacher. The amount to be paid will be fifty
dollars ($50.00) per student, per class, over the limit. Overages will be determined
over any 20-day period per trimester as evidenced by ASPEN.

H. In the event an elementary school teacher is assigned a class with a number of
students in excess of the above referenced class size limitations, an overage bonus
will be paid to the teacher. The amount to be paid will be one hundred ($100.00) per
student over the limit. Overages will be determined over any 20- day period per
trimester as evidenced by ASPEN.

Employees who are members of the Board of Directors of the Association will be permitted
to leave their school at the end of the students’ day in time to attend the monthly meeting of
the Board, which will be scheduled to begin no earlier than 3:30p.m. In addition, the
Chairperson of the Association's Grievance Committee will be permitted to leave their
school at the end of the students' day to attend scheduled grievance hearings.

The provisions of this article apply equally to all professional employees, including all special
educators. Educators not assigned as classroom teachers are afforded the same preparation
time and duty-free lunch as classroom teachers. This is time free from administrative direction
to be used at the discretion of the educator to complete professional responsibilities. The
remainder of the workday is dedicated to direct student supports, including evaluations, team
meetings, and required service delivery, all of which needs to be developed into a weekly
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19.

schedule. Service delivery should be provided in the classroom and/or small group to the
greatest extent possible to ensure access to the general education curriculum in the least
restrictive environment. As some of these responsibilities do not occur in a weekly fashion,
enough time must be devoted each week to cover an adequate portion of the total annual time
required for them. The intention of any unutilized time in a given week will be covering the
additional time that may have been needed in a subsequent week to perform such
responsibilities. To not only ensure that the workloads assigned to each professional employee
are manageable, but also to assist the administration in the equitable distribution of staffing
resources across the district, all educators assigned to roles which include the delivery of
Special Education services will submit their weekly schedule to their principals by September
15 of each year. Educators who have any concerns about their schedule will meet with their
principal by that same date to discuss the issue. If the Principal and educator cannot resolve
the concern, then the Principal will submit the issue to the Director of Special Education for
further consideration and decision.

Throughout the year workloads for Special Educators will be monitored both by the
administration and the professional employee. Any changes resulting in a concern by the
educator will be immediately brought to the attention of the principal under the same
expectation as outlined in the previous paragraph. Each spring the Special Education
Department will create projections for student service delivery for use in planning for the
following year. Based on these estimates either the Special Education Director, the Principal,
or a designee will meet to discuss transfers with any professional employees affected by staff
reallocations by June 15 of each year.

Any teacher who is resigning or retiring is required to submit a written notification to the
Superintendent or designee at least thirty (30) days in advance of the effective date of the
resignation or retirement.

The District will provide the President of the Attleboro Education Association with release
time, which is equivalent to two-thirds of the total available instructional periods per week
(e.g., under the present high school schedule, release time would be for ten blocks out of a
total of fifteen) for the purpose of attending to the business of the Association, including
reasonable meetings with District administration related to union matters, at the request of the
administration. The District will make reasonable efforts to schedule the planning period of
the Vice President/Grievance Chairpersons of the Association for the last block of the school

day.
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ARTICLE 12
MENTORS

There shall be a mentoring program for all new teachers within the Attleboro Public School
District. It will be made up of three Lead Mentors: one elementary, one middle, and one
high school. Their responsibilities would include creating a system-wide mentor program
that they would implement for each of the schools under their charge. Compensation for each
position will be based on the Coordinator B stipend.

The Superintendent of Schools, or designee, shall post these three (3) Lead Mentor
positions, with position requirements and responsibilities in accordance with the provisions
of the collective bargaining agreement.

Once selected, the three (3) Lead Mentors shall post for Component A and Component B
Mentor positions, stating position requirements and responsibilities in accordance with
the provisions of the collective bargaining agreement from their designated schools.

Once all new Mentors have finished their mentoring duties for the year, which will include
being trained in the district Mentor Program, they will receive fifteen (15) Professional
Development Points. Component A and Component B Mentors will receive an annual
stipend to be included in Section 2 of Appendix A.

ARTICLE 13
NON-TEACHING DUTIES

The Superintendent recognizes the desirability of relieving professional employees, to the
extent possible, from the performance of non-educational duties. Accordingly, the
Superintendent will, subject to budgetary limitations, employ Paraprofessionals from time to
time to assist professional employees in the performance of such duties. The number of such
Aides to be used and the duties to be performed by them shall be determined by the
Superintendent.

Professional employees shall not be required to keep registers of daily attendance of pupils.

Professional employees shall not be required to but may with the advance approval of
their Principal or immediate Supervisor, drive pupils to activities which take place
away from school premises.

Non-teaching duties shall be rotated on an equitable basis among all professional employees
within each building. An exception to the above are those employees who are engaged in
direct interaction with students and/or teachers at the duty time in accordance with past
practice. Professional employees who are assigned to perform duties at more than one
school in any one school day shall not be assigned non-teaching duties in more than one
school on a single day.
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ARTICLE 14
PLACEMENT ON THE SALARY SCHEDULE

Subject to the provisions of this Agreement, the compensation of each professional
employee for their work year shall be in accordance with and shall conform to the salary
schedules and the schedule of supplementary compensation set forth in Appendix A,
which is attached hereto and made a part hereof.

The Superintendent shall determine in accordance with the provisions of this Article
and the salary schedules set forth in said Appendices the rate of compensation for
each professional employee.

A professional employee appointed without any prior teaching experience or without any
equivalent experience in employment in a field related to their teaching assignment shall be
paid at the minimum rate of the salary schedule, except as follows:

A. A professional employee who has completed two (2) or more years of active military
service within one (1) year prior to the date of his/her appointment shall be credited
with one (1) year of teaching experience and shall be employed at the next higher
rate above the minimum of the salary schedule.

B. A professional employee with no teaching experience and with no said
equivalent employment experience may be appointed at a rate of pay higher
than the minimum in accordance with the provisions of Paragraph 5 of this
Article.

A professional employee with prior teaching experience as a certified public-school teacher
in the United States shall be credited with all years of such teaching experience and shall be
placed at the proper step on the salary schedule in accordance with all such years. A
professional employee with teaching experience other than what is stated in Sentence 1
above and/or equivalent experience in employment in a field related to his/her teaching
assignment, may be credited with such years of teaching experience and with such number
of years of said equivalent employment experience as the Superintendent shall determine.
A professional employee may, however, notwithstanding the provisions of this Paragraph 4,
be appointed at a rate of pay, which is higher than their proper place on the salary schedule
in accordance with the provisions of Paragraph 6 of this Article.

A Registered Nurse with prior experience as a certified school nurse in the United States
shall be credited with all years of such experience and shall be placed at the proper step on
the salary schedule in accordance with all such years. For purposes of placement on the
salary schedule, a Registered Nurse shall be credited with one year of experience for every
two years of other relevant nursing experience.

A professional employee shall be given credit upon initial hire for a Master's Degree provided
said Master's Degree is in a field related to education.

The Superintendent may appoint a professional employee at a step rate of the salary schedule
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which is higher than their proper place on the salary schedule whenever a sufficient number
of teachers in a particular teaching specialty cannot be secured at the minimum or normal
step on the schedule to carry on the educational program. The minimum or other step rate
shall be increased only to the extent necessary to secure sufficient teachers in the teaching
specialty. As of the effective date of the Superintendent's action appointing a professional
employee at a step rate higher than their proper place on the salary schedule, the
compensation of each professional employee then employed in the same teaching specialty
shall be increased by the same number of additional step-increments given to said new
professional employee, subject to the limitation that the compensation paid any such
employee shall not exceed the maximum step of the salary schedule.

A. A non-degree professional employee with a permanent vocational certificate,
including successful completion of eighteen (18) credit hours in college level courses
prescribed by the Massachusetts Department of Education, to be placed on the
Bachelor's plus 30 salary schedule must have earned a total of thirty (30) credits after
the attainment of his/her permanent vocational certificate. These credits may be
undergraduate credits.

B. A professional employee to be placed on the Master's degree salary schedule must,
except as is otherwise provided in Section 4 of this Article or in Subparagraph E
next below, present evidence that they have acquired a Master's degree from an
accredited college or university.

C. A non-degree professional employee with permanent vocational certificate, including
successful completion of eighteen (18) credit hours in college level courses prescribed
by the Massachusetts Department of Education, to be placed on the Master's degree
salary schedule must have earned a total of sixty (60) credits after the attainment of
his/her permanent vocational certificate. At least thirty-six (36) of these credits must
be undergraduate credits.

D. A professional employee to be placed on the Master's plus 15 salary schedule must have
earned a total of fifteen (15) credits after the attainment of his/her Master's degree. At
least nine (9) of these credits must be graduate credits.

E. A non-degree professional employee with a permanent vocational certificate,
including successful completion of eighteen (18) credit hours in college level
courses prescribed by the Massachusetts Department of Education, to be placed on
the Master's plus 15 salary schedule must have earned a total of seventy-five (75)
credits after the attainment of his/her permanent vocational certificate. At least
forty-five (45) of these credits must be undergraduate credits.

F. A professional employee to be placed on the Master's plus 30 salary schedule must
have earned a total of thirty (30) credits after the attainment of his/her Master's
degree. At least eighteen (18) of these credits must be graduate credits.
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G. A non-degree professional employee with a permanent vocational certificate,
including successful completion of eighteen (18) credit hours in college level
courses prescribed by the Massachusetts Department of Education, to be placed on
the Master's plus 30 salary schedule must have earned a total of ninety (90) credits
after the attainment of his/her permanent vocational certificate. At least sixty (60)
of these credits must be undergraduate credits.

H. A professional employee to be placed on the CAGS (Certificate of Advanced
Graduate Study) salary schedule must present evidence that they have acquired
such certificate from an accredited college or university.

I. A professional employee to be placed on the Doctor's degree salary schedule must
present evidence that they have acquired a Doctor's degree from an accredited
college or university.

J. Professional employees who enroll in a Master's degree program must receive
approval from the Superintendent for said program to receive credit on the salary
schedule. The approval of the Superintendent of such courses shall not be
unreasonably withheld.

K. Notwithstanding the provisions of Subparagraphs G and I above, a professional
employee who earns a Master's Degree shall be given credit for placement on a
salary schedule established for education beyond the Master's Degree for the credits
they earned during the five (5) year period immediately preceding their attainment
of the Master's Degree and which were not applied to the attainment of the Master's
Degree.

L. Itis hereby agreed that one (1) single form shall be developed and used for
the approval of course participation and reimbursement.

M. When an employee desires to advance horizontally to a new column of the
wage scale, the employee must document, on a form obtained from Human
Resources, the course work which supports the horizontal advancement, as
well as any additional courses that the employee has completed at that time,
which are not being used for that horizontal advancement, but which may be
used for future additional advancement. Except for the "additional courses”
noted in the preceding sentence, only courses that are completed after one
horizontal advancement can be used toward a subsequent horizontal
advancement. In order to advance laterally on the salary scale, an employee
must give written notice to the Superintendent or designee by the preceding
December 1 that the employee will likely be advancing laterally on the
salary scale during the following contract year. The employee will then
provide documentation of the completion of the course work. Lateral
movement on the salary schedule will be limited to the first day of the
school year and the 9lst day.
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A Bachelor's degree plus 45 credits shall be equated on the salary schedule with a Master's
degree and a Master's degree plus 45 credits shall be equated on the salary schedule with a
CAGS.

It is agreed that a committee will be formed consisting of three (3) members of the
Attleboro Education Association chosen by the Association, three (3) representatives of the
School Committee, and the Superintendent. Said committee will examine the professional
development records of employees. This committee shall also be responsible for setting
the standards for the future for workshop credit and credit for research or projects.

Each professional employee as of the beginning of each school year in September shall
receive step- increments successively to the next higher rate within the salary schedule,
subject to the following conditions:

A. That the employee has worked at least one hundred (100) days during the preceding
school year in the Attleboro Public School System or in another school system. All
days in which a professional employee is in a pay status shall be considered as days
worked.

B. That the employee's work performance during the preceding school year shall not
have been unsatisfactory, provided, however, that no professional employee shall
be denied a step-increment by reason of their unsatisfactory work performance
unless the employee shall have received written notice no later than February 15 of
said school year that their performance was unsatisfactory and that the employee
would receive an unsatisfactory work performance rating for said year unless
substantial improvement in performance was made.

C. That the employee meets the requirements set forth in Paragraph 9 next below
with respect to the attainment of semester hour credits.

Each professional employee who does not have a degree shall as of the beginning of each
school year in September receive step-increments successively to the next higher rate
within the salary schedule for professional employees without degree, subject to the
following conditions:

A. That the employee has worked at least one hundred (100) days during the preceding
school year in the Attleboro Public School System or in another school system. All
days in which a professional employee is in a pay status shall be considered as days
worked.

B. That the employee's work performance during the preceding school year shall not
have been unsatisfactory, provided, however, that no professional employee shall be
denied a step increment by reason of unsatisfactory work performance unless the
employee shall have received written notice no later than February 15 of said school
year that their performance was unsatisfactory and that the employee would receive
an unsatisfactory work performance rating for said year unless substantial
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13.

improvement in performance was made.

C. A nurse in the Bachelor’s column who obtains the National School Nurse
Certification shall be eligible to move to the Masters column in accordance with this
paragraph. The nurse shall remain in the Bachelor’s column until reaching the top
step. At the start of the following school year, the nurse will be moved to the lowest
step in the Masters column which represents an increase over the nurse’s current
salary.

Nurses have access to all steps and columns of the salary scale, but with the understanding
that a nurse can advance no more than one step in any one year. The administration will
consider for column advancement only those courses which have been completed by a nurse
after January 1, 2005 and which are of the sort which would be approved had they been
submitted in advance. At the discretion of the Superintendent, nurses may be called upon to
teach health classes.

Effective for employees who are initially hired for the 2005-2006 contract year and
thereafter, employees who are in positions requiring DOE certification and who are not
certified in Massachusetts will not advance on the wage scale and will not accrue seniority
credit until such time as they obtain Massachusetts certification. Once they attain proper
certification, these individuals' seniority will be computed consistent with Article 35, Section
6. If an employee, before the start of the school year, presents evidence that the employee has
received certification, the employee will be increased at the start of the school year to the
wage level at which the employee would have been compensated had said employee been
properly certified from the employee's date of hire. If an employee provides evidence before
the 91st day of the school year that they have received certification, the employee will go to
the new wage rates as of the 9lst day. The Superintendent or designee will have the
discretion to move the employee to the new wage rate sooner than the above if the employee
can show that the delay in awarding certification was the fault of the Department of
Education. Service without certification will not count toward professional teacher status

(PTS).

ARTICLE 15
METHOD OF COMPENSATION

A professional employee assigned to perform the duties of a position or positions
described in the Schedule of Supplementary Compensation set forth in said Appendix A
shall be paid the compensation provided for such position or positions in said schedule in
addition to their regular teacher's salary as determined by their proper place on the
professional employee's Salary Schedule. Assignments of professional employees to any
such position or positions shall be on a voluntary basis, shall be for one school year only
and shall not be construed as creating any kind of tenure in such positions. A professional
employee who is not to be reassigned to any such position or positions will be notified no
later than June 15.
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Professional employees employed in Summer and Evening Schools, in Summer Workshops,
and in other educational activities and programs, which are supplemental to the regular day
program and the vocational day program and which have been approved by the Committee
for the payment of supplementary compensation, shall be paid at the rates of compensation set
forth in said Appendix A, Section 2.

The compensation of all professional employees, with the exception of those employed in
Summer and Evening Schools and in Summer Workshops, those referred to in Paragraph 1
immediately above who are employed in other educational activities and programs approved
for Supplementary Compensation by the Superintendent, those employed as coaches, those
who leave the employ of the Committee, and those whose requests for payments in full of the
compensation due them at the end of the school year have been approved by the
Superintendent in the manner herein provided for, will be paid in twenty-one (21) bi- weekly
payments in accordance with the schedule set forth in said Appendix A, unless the
professional employee elects to be paid in twenty-two (22) payments of twenty-one (21) bi-
weekly payments of 1/26 of the employee's salary and the twenty-second (22) equal to 5/26
of the employee's salary being paid at the next bi-weekly date according to Appendix A.
Professional employees who desire to change their method of payment from twenty-one (21)
equal bi-weekly payments to twenty-two (22) bi-weekly payments, or vice versa, shall so
notify the Superintendent, in writing, before August 1, to take effect the first pay period of the
new work year. No change in the method of payment shall be made during the work year.
The compensation due a coach for a particular sport will be paid to the employee on a bi-
weekly basis commencing at the end of the second week of the twelve (12) week season
established for their sport. A professional employee who leaves the employ of the Committee
shall receive the balance of the compensation due to that employee for the school year in their
salary check covering the period in which the date of the termination of their employment
shall occur.

The daily rate of compensation for each professional employee for the purpose of
determining the deduction to be made in their compensation for each day in a non-pay status
and for determining the amount of compensation to be paid to a professional employee who
leaves the employ of the Attleboro Public Schools prior to the end of the school year shall be
equal to their annual rate of compensation divided by the number of workdays in the work
year. Deductions for days in a non-pay status shall be made on a bi-weekly basis. A
professional employee who leaves the employ of the Attleboro Public Schools prior to the
end of the school year shall be entitled to receive as their total compensation for such year
the amount of such daily rate of compensation multiplied by the number of days the
employee has been in a pay status in such year.

Each professional employee shall receive each school year with the first paycheck for such
year written notification of his/her basic and supplementary compensation for the current year
and written notification of the number of sick leave days accumulated to his/her credit.

In the event the scheduled payday of professional employees falls on a legal holiday,
employees will receive their paychecks on the business day immediately preceding the
holiday.
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Professional employees who are assigned to perform duties at two buildings per day at least
three days during a normal five-day week will be compensated a flat amount of $10 per month
as mileage reimbursement. Employees who are assigned to perform duties at three buildings per
day at least three days during a normal five-day week will be compensated a flat amount of $20
per month as mileage reimbursement. Employees who are not receiving a flat amount by way of
the preceding sentence but who are assigned to perform duties at more than one school in any
school day will receive the current City of Attleboro rate per mile for all interschool driving
done by them.

ARTICLE 16
SICK LEAVE

**The language of this Article 16 is effective through August 31, 2021. Effective September 1,
2021, the language of Article 16 will be replaced by the new text which appears below after

Paragraph 8.

1. Sick leave with pay shall be granted in accordance with the provisions of this
Article to each professional employee when the employee:

A. Is incapacitated from the performance of their duties by illness or injury.

B. Is required to give care and attendance to their spouse, child, parent, or other member
of his/her immediate household who is afflicted with a contagious disease.

C. Would jeopardize the health of others by their presence on duty because of exposure
to a contagious disease.

D. Is required to give bedside or household attention to his/her spouse, child, parent,
or other member of his/her immediate household who is seriously ill. The sick
leave which is granted in these cases shall not exceed a maximum of seven (7)
days at any one time. Up to five (5) days per teacher year may be used to give
bedside attention to the teacher's parents or children who are seriously ill but who
live outside the teacher's household.

2. Each said professional employee shall accrue sick leave at the rate of one and one-half (1.5)
days for each month of the work year, subject, however, to a maximum of fifteen (15) days
per work year. Sick leave as is not used shall accumulate and be available for use in
succeeding work years, except that no professional employee shall be permitted to carry
over for use in any succeeding work year an amount in excess of two hundred (200) days.

3. A professional employee may be granted, in the discretion of the Committee, sick leave, up
to a maximum of thirty (30) days, in excess of the amount which shall have accrued to
his/her credit. Requests for such advanced sick leave shall be submitted in writing to the
Superintendent for the approval of the Committee. If the employment of a professional
employee who has been granted advanced sick leave shall be terminated before the full
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amount of such advanced sick leave shall be earned, the amount of compensation owed
shall be deducted from his/her final paycheck. The Committee's approval or disapproval of
any such request for advanced sick leave shall not be subject to the Grievance Procedure
set forth in Article 6 of this Agreement.

Professional employees may be required to submit medical certificates in support of
requests for sick leave.

A professional employee who is unable to work because of an occupational injury, which is
incurred in the course of his/her employment by the Committee and which is compensable
under the provisions of the Massachusetts Workers' Compensation Act, shall, upon written
request to the Superintendent, be given a grant of ninety (90) working days during which the
employee will receive the difference between his or her current salary and the amount
received as workers' compensation. If the employee opts to make this request, the
difference between his/her regular salary and the amount received as workers' compensation
shall be drawn from the employee's accumulated sick leave. If the employee exhausts their
accumulated sick leave, the employee may petition the sick leave bank for additional leave.
An employee who is on Workers' Compensation may opt not to have their workers'
compensation payments supplemented, in which case there will be no charge against sick
leave.

A. At the end of the first ninety (90) day grant, the employee may request another ninety
(90) days. The Superintendent will review the request and make a determination as to
the need for granting the request. If granted, the employee will continue to receive
the difference between his or her current salary and the amount received as workers'
compensation. If the employee opts to make this request, the difference between
his/her regular salary and the amount received as Workers' Compensation shall be
drawn from the employee's accumulated sick leave. If the employee exhausts their
accumulated sick leave, the employee may petition the sick leave bank for additional
leave. An employee who is on workers' compensation may opt not to have their
workers' compensation payments supplemented, in with case there will be no charge
against sick leave.

B. If the work year ends prior to the expiration of a ninety (90) day grant, the
Superintendent will reevaluate the employee's health status prior to the end of the
work year and make a determination as to whether the employee should be granted an
additional ninety (90) days in the new work year on the same terms and conditions as
set forth above.

An employee, who retires under the Massachusetts Teachers Retirement System after
completion of twenty (20) years of continuous employment with the Committee, and who
does not then take a job covered by the Attleboro Municipal Retirement System, shall
receive at the time of his/her retirement a lump-sum payment determined by multiplying the
number of accumulated sick leave days in excess of seventy-five (75) to the employee's
credit at the time of their retirement by thirty dollars ($30); provided, however, that the
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number of days to be multiplied by thirty dollars ($30) shall not exceed one hundred (100)
days.

7. In the event an employee with professional teacher status shall die while in the employ of
the Committee, there shall be paid to the employee's designated beneficiary or to their
estate, as the case may be, a lump-sum payment determined by multiplying fifty percent
(50%) of the number of accumulated sick leave days to such employee's credit at the time
of death by twenty-five dollars ($25.00), provided, however, that the number of
accumulated sick leave days to be multiplied by twenty-five dollars ($25.00) shall not
exceed ninety (90) in number.

8. Effective September 1, 2017 through August 31, 2020, the following "low sick leave
utilization" provision is not available to unit members. The provision fully resumes on
September 1, 2020. A low sick leave utilization stipend shall be available for teachers who
are on a paid status, but not on Workers Compensation, for an entire work year. Teachers
who are eligible may redeem sick days and will receive their stipends, either at the end of the
fiscal year or at the start of the following school year at the discretion of the School
Committee, according to the following schedules.

Number of sick days used by the teacher during the school year:

W = O

Number of days that may be redeemed at the rate of $100.00 per day:

4 X $100.00 = $400.00
3 X $100.00 = $300.00
2 X $100.00 = $200.00
1 X $100.00 = $100.00

A. Days which are redeemed will be deducted from the employee's accumulated sick
leave days.
B. Employees who are eligible and who wish to redeem days shall notify the

Superintendent in writing by June 1 of the year in question. A failure to so notify the
Superintendent will exclude an employee from receiving a low utilization stipend for
that year.

**Effective September 1, 2021, the above language of Article 17 will be replaced by the
following language:
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ARTICLE 17
ANNUAL LEAVE

Annual leave constitutes paid time to be used for both sick and personal leaves.

Annual leave shall be granted in accordance with the provisions of this Article to each
professional employee when the employee:

A. Is incapacitated from the performance of their duties by personal illness or injury.

B. Is required to give care and attendance to their spouse, child, parent, or other member
of his/her household who is seriously ill. The annual leave granted in these cases shall
not exceed a maximum of fifteen (15) days annually.

C. On days when they are unable to report for work because of emergent and unavoidable
conditions, and

D. To attend to personal matters that cannot be reasonably attended to outside of the
normal workday.

Annual leave shall not be used for purpose D. above, on the day before or the day after a
holiday or a vacation period, nor during the first or last five school days of the school year.

The following additional conditions will apply to the use of annual leave for purpose D.,
above:

(a) The individual must give forty-eight (48) hours written notice to his/her building
principal.

(b) Such absences shall be limited to no more than two (2) individuals on any one day in
any one elementary or middle school, and no more than three (3) individuals on any
one day in any one "house" at the High School.

Each said professional employee shall be awarded two days at the beginning of every school
year and then shall accrue annual leave at the rate of one (1) day for each month of the work
year, subject, however, to a maximum of twelve (12) days per work year. Annual leave which
is not used shall accumulate and be available for use in succeeding work years, except that no
professional employee shall be permitted to carry over for use in any succeeding work year an
amount in excess of two hundred and fifty (250) days.

a. Professional employees may be required to submit medical certificates or other.
supporting documentation where the employee uses three (3) consecutive days of
Annual leave.

b. The first twenty (20) days of annual leave shall be deducted from the employee’s
accrued annual leave, and the remaining days may be covered through access to the
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sick leave bank.

A professional employee who is unable to work because of an occupational injury, which is
incurred in the course of his/her employment by the Committee and which is compensable
under the provisions of the Massachusetts Workers’ Compensation Act, shall, upon written
request to the Superintendent, be given a grant of ninety (90) working days during which the
employee will receive the difference between his or her current salary and the amount
received as workers’ compensation. If the employee opts to make this request, the difference
between his/her regular salary and the amount received as workers’ compensation shall be
drawn from the employee’s accumulated annual leave. If the employee exhausts their
accumulated annual leave, the employee may petition the sick bank for additional leave. An
employee who is on Workers’ Compensation may opt not to have their workers’
compensation payments supplemented, in which case there will be no charge against annual
leave.

A. At the end of the first ninety (90) day grant, the employee may request another ninety
(90) days. The Superintendent will review the request and make a determination as to
the need for granting the request. If granted, the employee will continue to receive the
difference between his or her current salary and the amount received as workers’
compensation. If the employee opts to make this request, the difference between
his/her regular salary and the amount received as Workers’ Compensation shall be
drawn from the employee’s accumulated annual leave. If the employee exhausts their
accumulated annual leave, the employee may petition the sick bank for additional
leave. An employee who is on workers’ compensation may opt not to have their
workers’ compensation payments supplemented, in which case there will be no charge
against annual leave.

B. If the work year ends prior to the expiration of a ninety (90) day grant, the
Superintendent will reevaluate the employee’s health status prior to the end of the
work year and make a determination as to whether the employee should be granted an
additional ninety (90) days in the new work year on the same terms and conditions as
set forth above.

An employee who retires under the Massachusetts Teachers Retirement System after
completion of twenty (20) years of continuous employment with the Committee, and who
does not then take a job covered by the Attleboro Municipal Retirement System, shall receive
at the time of his/her retirement a lump-sum payment determined by multiplying the number
of accumulated sick leave days in excess of seventy-five (75) to his/her credit at the time of
his/her retirement by thirty dollars ($30); provided, however, that the number of days to be
multiplied by thirty dollars ($30) shall not exceed one hundred (100) days.

Effective on September 1, 2021, the per diem payment for days in excess of seventy-five (75)
shall be increased to forty-five dollars ($45) per day, not to exceed one hundred twenty-five
(125) days.
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Effective on September 1, 2022, the per diem payment for days in excess of seventy-five (75)
shall be increased to sixty-seven dollars ($67) per day, not to exceed one hundred fifty (150)
days.

In subsequent years, the per diem payment for days in excess of seventy-five (75) shall be
increased by $1.50 per year, so long as the Attendance Targets set forth below are met during
the previous work year. In the event that one or more Attendance Target is not met in a given
work year, there shall be no increase to the per diem payment for the following work year.

Attendance Targets (to be measured using aggregate attendance data for all bargaining
unit members):

a. Adjusted Attendance (Total number of annual leave days used — days
attributable to long term LOA):
Target = 98% of total working days

b. Total number of annual leave days used
Target = 1500

¢. Number of annual leave days used immediately before or after a
weekend/holiday/vacation
Target = less than 2% absence rate

In the event an employee with professional teacher status shall die while in the employ of the
Committee, there shall be paid to the employee's designated beneficiary or to their estate, as
the case may be, a lump-sum payment determined by multiplying fifty percent (50%) of the
number of accumulated sick leave days to such employee's credit at the time of death by fifty
dollars ($50), provided, however, that the number of accumulated sick leave days to be
multiplied by fifty dollars ($50) shall not exceed one hundred twenty-five (125).

ARTICLE 18
LEAVES OF ABSENCE WITH PAY

Personal Leave: Professional employees may be granted, at the discretion of the
Superintendent, up to three (3) days off, without loss of pay, hereinafter called personal leave
days, (a) on days when they are unable to report for work because of emergent and
unavoidable conditions, and (b) to attend to personal matters that cannot be reasonably
attended to outside of the normal workday. Personal leave days shall not exceed (3) in
number in any one work year and shall not be granted on the day before or the day after a
holiday or a vacation period, except in the cases of absences caused by emergent and
unavoidable conditions as stated above. Marriage or preparation for marriage of a
professional employee will be considered a matter for which one personal day may be
granted. Requests for personal leave days to be used before May 1 in a school year shall be
submitted to the Building Principal, who shall forward the request to the Superintendent; such
requests need not state the specific reasons for the personal day, and shall be subject to the
following restrictions:
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A. The individual must give forty-eight (48) hours written notice to his/her building
principal.

B. No more than two (2) individuals on any one day in any one elementary or middle school,
and no more than three (3) individuals on any one day in any one “house” at the High
School, may take a personal day for reasons not to be explained.

C. A personal day for reasons that need not be explained cannot be taken on the day before
or after holidays or vacations, nor during the first or last five school days of the school
year.

D. At the end of each contract year, a teacher’s unused personal days will be converted to
accumulated sick days.

E. Itis understood that if an employee chooses to give reasons for his/her use of a personal
day prior to May 1, then the restrictions for personal days without a reason do not apply.

Requests for personal leave days to be used on or after May 1 in a school year shall be
submitted in writing to the Superintendent with the reasons, therefore. Such requests shall be
submitted through the Building Principal, except that a professional employee who considers
his/her reason for requesting a personal leave day to be extremely personal and confidential
will be permitted to submit such request directly to the Superintendent.

**This Section 1 is effective through August 31, 2021, only. Effective September 1, 2021,
Personal Leave is replaced by Annual Leave (see Article 17).

Religious: Professional employees of the Jewish faith shall be excused, without loss of
pay, for not in excess of three (3) days for the purpose of observing the religious holy
days, Rosh Hashanah, and Yom Kippur.

Bereavement Leave: Professional employees will be granted, without loss of pay, leaves
of absence for periods not in excess of five (5) days, the number of days to be at the
discretion of the Superintendent, in the event of death in their immediate families.
Immediate family shall include parent, foster parent, mother-in-law, father-in-law, brother,
sister, brother-in-law, sister-in-law, stepbrother, stepsister, husband, wife, child, foster
child, grandchild, grandparent, or any other member of the immediate household.
Professional employees may also be granted, at the discretion of the Superintendent,
without loss of pay, leaves of absence for periods not in excess of two (2) days in the event
of death of a non-relative or a relative not mentioned above.

Professional: Professional employees may be excused, without loss of pay, at the
discretion of the Superintendent for the purpose of attending educational conferences and/or
to visit other schools for the purpose of observing educational programs and techniques.
Approved workshop participation may be substituted for visiting days.
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Legal: Professional employees will be excused by the Superintendent, without loss of pay,
for any appearance in any legal proceeding arising out of or connected with the employee's
employment and may be excused in the discretion of the Superintendent, without loss of pay,
for any appearance in any legal proceeding in which the employee is required by law to
attend. In the case of an arbitration, upon completion of the hearing, the employee will return
to his/her building for the remainder of the workday after adequate provision for lunch and
travel time. In the event that half or more of the teacher's workday has elapsed, the substitute,
if there is one, will be retained for the remainder of the day to work with the teacher.

National Guard or Reserves: Professional employees shall be granted, without loss of
pay, leaves of absence for a maximum of seventeen (17) days per work year when called
into temporary active duty of the Military Reserves or the National Guard, provided such
obligations cannot be fulfilled on days when school is not in session. The professional
employee will be paid the difference between their regular pay and the pay which they
receive from the Federal or State Government during the period of their temporary active
duty.

BCEA Convention Leave: Professional employees, not to exceed seventeen (17) in
number, will be excused, without loss of pay, to attend the Bristol County Educators
Convention. Included in the number seventeen are the six (6) Executive Committee
members, two (2) BCEA representatives from Attleboro, and one (1) AEA member from
cach school. Written requests for such leave will be submitted to the Superintendent through
the Building Principal at least five (5) workdays in advance of the meeting date.

Massachusetts Labor Relations Commission Leave: Professional employees, subject to
the limitations herein provided, will be excused, without loss of pay, to attend hearings before
the Labor Relations Commission concerning matters involving the Committee and the
Association. Such days off shall be limited to a total of five (5) in any one work year for the
aggregate number of employees in the bargaining unit. Written requests for such excused
absence will be submitted to the Superintendent through the Building Principal at least five
(5) workdays in advance of the hearing date.

Jury Duty: Professional employees required to perform jury duty shall receive leave with
pay for the duration of such duty. The employee will be paid the difference between the
jury duty pay, exclusive of mileage and expenses, and his/her regular compensation, which
shall include all compensation paid the employee under the Schedule of Supplementary
Compensation. To receive such compensation, the professional employee must present
evidence of the amount of compensation they received for jury duty.

MTA Annual Meeting: All professional employees, who are elected delegates to the
Massachusetts Teachers Association Annual Meeting, will be granted a professional day
to attend such Annual Meeting. Written requests for such professional days will be
submitted to the Superintendent through the Building Principal at least five (5) workdays
in advance of the date of such Annual Meeting. The Association will pay for substitutes
for all such elected delegates who have not, at the time of the Annual Meeting, attained
Professional Teacher Status (PTS).
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Requests for the leaves of absence with pay provided for in this Article shall be
submitted in writing to the Superintendent with the reasons, therefore.

ARTICLE 19
LEAVES OF ABSENCE WITHOUT PAY

Military: Military leave without pay will be granted by the Superintendent to any
professional employee who is inducted or enlists in any branch of the Armed Forces of the
United States. Upon return from such leave, the professional employee will be placed on the
salary schedule at the level which he/she would have achieved had he/she remained actively
employed in the system during the period of his/her absence, subject, however, to a maximum
credit of three (3) years.

Peace Corps: A leave of absence without pay of up to two (2) years will be granted by the
Superintendent to a professional employee who has attained professional teacher status in
accordance with M.G.L. ¢. 71, Section 41, and who joins the Peace Corps or serves as an
exchange teacher and is a full-time participant in either of such programs. Upon return
from such leave, the professional employee will be considered as if he/she were actively
employed by the Committee during the leave and will be placed on the salary schedule at
the level he/she would have achieved if he/she had not been absent.

Association Leave: Up to two (2) professional employees who have attained professional
teacher status in accordance with M.G.L. c. 71, Section 41 and who are designated by the
Association will be granted a leave of absence without pay by the Superintendent for a
period of up to two (2) years for the purpose of engaging in Association (local, state, or
national) activities. Upon return from such leave, the professional employee will be placed
on the salary schedule at the level he/she would have achieved if he/she had not been
absent.

Health: A professional employee may be granted a leave of absence without pay or
increment by the Superintendent for a period of up to two (2) years for health reasons.
Requests for such leave will be supported by appropriate medical evidence.

Personal Illness: A professional employee, whose personal illness extends beyond the
period of time for which the employee is entitled to receive sick leave, will be granted a
leave of absence without pay or increment by the Superintendent for such time as is
necessary for their recovery from such illness, subject, however, to a maximum period of
two (2) years. Requests for such leave will be supported by appropriate medical evidence.

Family Care: A professional employee may be granted a leave of absence without pay or
increment by the Superintendent for a period of up to two (2) years for the purpose of
caring for a sick member of the employee's immediate family.

Public Service: A professional employee may be granted a leave of absence without pay or
increment by the Superintendent for a period of up to two (2) years for the purpose of
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campaigning for or serving in public office.

Advanced Study: A professional employee may be granted a leave of absence without pay
for a period of up to one (1) year to do advanced full-time study. Upon return from such
leave the professional employee will be considered as if they were actively employed by
the Committee during the leave and be placed on the salary schedule at the level they
would have achieved if he/she had not been absent.

Career Change: A professional employee may be granted a leave of absence without
pay or increment for one (1) work year for the purpose of exploring the possibility of a
career change.

Other: Leaves of absence without pay or increment may be granted to professional
employees for purposes other than those set forth above.

Documentation: Requests for the leaves of absence without pay provided for in
Paragraphs 1 through 12 immediately above shall be submitted in writing to the
Superintendent with the reasons or documentation as required.

90-day Notice: A professional employee, who plans to return to duty at the
expiration of a leave of absence without pay granted hereunder, shall so notify the
Superintendent, in writing, at least ninety (90) school days prior to the end of the
school year in which they are on leave. If the employee fails to give such notice
to the Superintendent or does give such notice and fails to return to duty, the
employee shall be deemed to have resigned, and the obligation of the Committee
to provide a position for the employee shall cease. If the employee desires an
extension of their leave of absence, the employee shall submit a request in writing
to the Superintendent for such extension no later than March first of the year in
which the employee's leave of absence expires. Any request for extension which
is not submitted by such date shall be denied. If the employee is granted an
extension of their leave of absence, the employee shall not be permitted to return
to duty prior to the expiration of the extension unless a position is available to
permit the employee an earlier return.

Restoration of Benefits: All benefits to which a professional employee was
entitled at the time the leave of absence without pay commenced, including
unused accumulated sick leave, will be restored upon the employee's return, and
the employee will be assigned to the same teaching position held at the time said
leave commenced, if such position is available, or if it is not available, to a
substantially equivalent teaching position. A professional employee, who at the
time said leave commenced was assigned to perform the additional duties of a
position described in the Schedule of Supplementary Compensation set forth in
said Appendix A, shall have no right to return to such position upon the
employee's return from leave. The determination as to what constitutes a
substantially equivalent position shall be made by the Superintendent in each
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case. The return of a professional employee from any of the leaves of absence
without pay provided for in Paragraphs 2 through 9 immediately above shall be
permitted only at the beginning of a school year unless a different return date is
approved by the Committee.

Extensions: The leaves of absence provided for under this Article may be extended by the
Superintendent. Requests for such extensions will be submitted in writing to the
Superintendent.

ARTICLE 20
PARENTAL LEAVE

A professional employee who has been employed by the Committee for at least three
consecutive months may request and shall be granted a parental leave of absence for the
purpose of the birth or adoption of a child on the terms and conditions set forth in this Article
and, where applicable, consistent with the Family and Medical Leave Act (FMLA) and/or the
Massachusetts Parental Leave Act, M.G.L. c. 149, § 105D.

Except in the case of an emergency, a request for leave under this Article shall be made in
writing to the Superintendent as soon as practicable, and in no case later than two weeks in
advance of the commencement of the leave and shall include the employee's anticipated date
of departure and intention to return.

An employee who is pregnant shall be permitted to continue on active duty until so long as
she is able to perform the essential duties and responsibilities of her position. At the request
of the Superintendent, such employee may be required to submit a certificate from her
attending physician attesting to her ability to continue to perform the essential duties of her
position, and the employee's anticipated delivery date.

An employee who gives birth may elect to utilize her accumulated sick leave during her
period of physical disability. Sick leave shall be paid only during the time in which a
physician certifies the employee to be physically disabled and only to the extent of the
number of sick leave days the employee has accumulated.

Effective September 1, 2021, the above paragraph will be replaced with the following
language:

An employee who gives birth may elect to utilize her accumulated annual leave during her
period of physical disability. Annual leave shall be paid only during the time period in
which a physician certifies the employee to be physically disabled. The first twenty (20)
days of annual leave shall be deducted from the employee’s accrued annual leave, and the
remaining days may be covered through access to the sick leave bank.
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A leave of absence under this Article, except as is otherwise provided herein, shall be for a
period of up to two (2) years from the date of its commencement. The employee will be
permitted to return to duty either (1) at the beginning of the school year, or (2) at the end of
the marking periods established for students at the respective grade levels, or (3) at the end of
the December break only in the case of teachers in the elementary schools, or (4) at any other
time mutually agreed to in writing by the employee and the Superintendent or his/her
designee. In the event an employee's leave of absence of two (2) years shall expire after one
of the said return to duty dates, the leave of absence shall be extended to the next return to
duty date to permit the employee's return to duty at such time. The employee must notify the
Superintendent in writing at least ninety (90) days prior to the date the employee wishes to
return and, if the employee utilized sick leave for a period of physical disability during the
leave of absence, furnish the Superintendent with a statement from the employee's physician
attesting to the employee's ability to resume the full performance of the duties and
responsibilities of the position. If the employee fails to notify the Superintendent in writing
within ninety (90) days prior to the expiration of such leave of the employee's desire to return
to duty or does furnish such written notice and fails to return to duty within two (2) years
from the date the leave of absence commenced, unless such leave is extended beyond said
two (2) year period as herein provided, the employee shall be deemed to have resigned, and
the obligation of the Committee to provide a position for the employee shall cease.

. All benefits to which the employee was entitled at the time the leave of absence commenced,
including any unused accumulated sick leave, shall, except as is otherwise provided herein,
be restored to the employee upon the employee's return to work, and the employee shall be
assigned to the same teaching position held at the time such leave commenced, if such
position is available or, if it is not available, to a substantially equivalent teaching position.
An employee, who at the time said leave commenced was assigned to perform the additional
duties of a position described in the Schedule of Supplementary Compensation set forth in
said Appendix A, shall have no right to return to such position upon return from leave. The
determination as to what constitutes a substantially equivalent position shall be made by the
Superintendent in each case. A returning employee shall not advance in increment unless
the employee shall have worked at least one hundred (100) days in the school year in which
the leave commenced in the Attleboro Public School System or in another school system.
The Superintendent shall not be required to restore an employee on parental leave to the
employee's previous or a similar position if other employees of equal length of service credit
and status in the same or similar position have been laid off due to economic conditions or
other changes in operating conditions affecting employment during the period of the
parental leave; provided, however, that the employee on parental leave shall retain any
preferential consideration for any other position to which the employee may be entitled as of
the date the leave commenced.

ARTICLE 21
SABBATICAL LEAVE

A professional employee, who has completed eight (8) consecutive full school years of
employment by the Committee, shall be eligible for a sabbatical leave for a period not to
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exceed one year for the purpose of engaging in study or research. Not more than three (3)
professional employees shall be granted sabbatical leave at any one time.

An applicant for sabbatical leave shall, on or before February 1st immediately preceding the
school year for which the sabbatical leave is desired, submit to the Superintendent a written
application for such leave in such form as may be required by the Superintendent. The
application shall state the professional employee's reasons for requesting the leave and shall
include a description of the study or research program that he/she plans to engage in while on
leave.

Each application shall be evaluated by an Evaluation Committee consisting of not less than
seven (7) members to be appointed by the School Committee from all of its professional
employees. Three of the members appointed to such Evaluation Committee shall be
teachers. The Evaluation Committee shall take into consideration the applicant's past
performance, professional achievement and growth, and proposed program of study or
research while on sabbatical leave and shall submit its recommendations to the
Superintendent not later than March 15th of the same year. The Superintendent shall decide
which applicant or applicants, if any, shall be granted sabbatical leave and shall notify each
applicant of its decision no later than April 1** of the same year. The decision or decisions
of the Superintendent made under the provisions of this Paragraph shall not be subject to the
Grievance Procedure set forth in Article 6 of this Agreement.

A professional employee on sabbatical leave shall be paid fifty percent (50%) of the salary
which he/she would have received if he/she had remained on active duty with the
Committee, exclusive of any supplementary compensation which he/she may have been
receiving in addition to his/her regular teacher's salary under the provisions of Article 15.
During the time, a professional employee is on sabbatical leave he/she shall continue to
receive the same health insurance benefits and group life insurance benefits he/she was
receiving prior to going on said leave.

Prior to the granting of the sabbatical leave, a professional employee shall enter into written
agreement with the Superintendent that, upon the termination of such leave, the employee
will return to service in the Attleboro Public Schools for a period equal to twice the length
of the sabbatical leave and that, in default of completing such service, the employee will
refund to the City of Attleboro an amount equal to such proportion of salary received by the
employee while on said leave as the amount of service agreed to be rendered.

Upon the completion of the sabbatical leave, the professional employee shall submit a
comprehensive report to the Superintendent of the study or research program he/she
completed.

Upon return from sabbatical leave, the professional employee will be placed on the salary
schedule at the step which the employee would have achieved had the employee remained
actively employed in the Attleboro School System. In addition, the employee will have
restored to them all benefits to which the employee was entitled at the time the leave
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commenced, including unused accumulated sick leave, and will be assigned to the same
teaching position held at the time said leave commenced, if such position is available, or, if
it is not, to a substantially equal position. A professional employee who at the time said
leave commenced was assigned to perform the additional duties of a position described in
the Schedule of Supplementary Compensation set forth in said Appendix A shall have no
right to return to such position upon return from leave. The determination as to what
constitutes a substantially equivalent position shall be made by the Superintendent in each
case.

ARTICLE 22
PROTECTION OF TEACHERS

All employees of the Attleboro Public Schools deserve a safe workplace environment
free from all forms of harassment, bullying, assault and battery from all who engage in
school activities (staff, students, parents/guardians, visitors, others). All incidents of
harassment, bullying, assault and/or battery will be reported to the building principal,
who will report all such incidents to the Superintendent and, when the incident may be
criminal in nature, to the Attleboro Police as well. If the target of the complaint is the
principal, the report shall be filed with the Superintendent. All incidents of assault and/or
battery must be reported to the building principal, Superintendent, and the Attleboro
Police Department immediately.

A professional employee, who claims that they have sustained damages to their clothing
or other personal property during the course of their employment, shall present their
claim for such damages to the Mayor of the City of Attleboro.

The Committee will make available, without cost, frocks, coats, aprons, and other similar
garments for use by those professional employees who are engaged in teaching activities
which could be damaging to their personal clothing.

The district will form annually by October 15th a district-wide, personnel safety
committee comprised of staff from all nine buildings as well as the network. The
committee shall be co-chaired by a member of the administration and a member of the
bargaining unit. The goal of the committee shall be to develop and support district wide
policies and protocols to ensure a safe workplace for all Attleboro Public School
employees. This includes district, building, student and staff safety issues. This shall also
include the proper protocol(s) for staff and administrators to follow when a student
habitually exhibits violent and/or unusually disruptive behavior. The safety plan shall
include provisions for all staff to receive safety- related training. After development,
plans will be reviewed regularly. Future Professional Development offerings will include
safety-related topics.
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ARTICLE 23
SUMMER AND EVENING SCHOOLS

1. Notice of all vacancies for professional positions which shall occur in the Summer and
Evening Schools conducted by the Committee shall be given in the same manner as is
provided in Article 10 of this Agreement for the giving of notice of vacant positions.

2 Professional employees who desire to apply for any such position vacancy shall submit
their applications in writing to the Superintendent within the time limit specified in the
notice announcing the vacancy.

3. In filling vacant positions in the Summer and Evening Schools, the Superintendent will take
into consideration each applicant's professional competence and attainment. Where the
qualifications of applicants, in the opinion of the Superintendent, are substantially equal,
preference will be given to employees of the Committee on the basis of their seniority as
such employees. Any grievance arising out of or with respect to the decisions made by the
Superintendent hereunder in filling said vacant positions may be processed only through
Level Three of the Grievance Procedure set forth in Article 6 of this Agreement. Level Four
of said grievance Procedure which provides for the submission of a grievance to formal
arbitration shall not apply to any such grievance.

ARTICLE 24
STUDENT TEACHERS

The Committee and the Association agree that a well-planned and coordinated student teacher
program is educationally desirable and that agreements with surrounding colleges should be
obtained to implement such a program. Assignments of professional employees to supervise
student teachers will be made on a voluntary basis.

ARTICLE 25
ATTENDANCE AT EDUCATIONAL SEMINARS

1, The Superintendent may from time-to-time request or authorize professional employees to
attend specific educational seminars, workshops, conferences, or courses. In such cases the
Committee will pay the expenses incurred by the professional employee for tuition fees,
transportation, and lodging. This Article does not include courses attended by professional
employees as a condition of eligibility for periodic step-increments. The tuition costs for
such courses will not be paid by the Committee.

2. The district will form, annually by October 15, a Professional Development Committee.
The committee will meet at least twice yearly to determine professional development needs
and offerings for staff. The committee will be made up of no more than twelve members,
two of whom will represent the Administration. The remaining members will be
representative of elementary, middle, high, vocational, and specialized content areas, and
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content coordinators. The committee shall be co-chaired by a member of administration and
a union member. Among other things, the Professional Development Committee will
determine the professional development needs and offerings by department, grade level and
content, the calendar of professional development days, and the process for evaluating
professional development offerings.

Professional staff members serving as a presenter or facilitator on a Professional
Development Day shall be paid the established Workshop Rate for Presenters (Appendix
A, Section 2). Said staff members shall be paid 3 hours for preparation for a 6-hour
presentation and 1.5 hours for preparation for a 3-hour presentation. The provisions of this
paragraph shall not apply to academic coaches, coordinators, or employees receiving a
stipend for additional work including professional development work. Any presentation for
which a staff member seeks payment under this paragraph must be approved in advance for
payment by the Superintendent or his/her designee.

ARTICLE 26
SUMMER WORKSHOPS AND CLASSROOM PREPARATION

The Committee recognizes the desirability of utilizing the knowledge and skills of its
professional employees in accomplishing the study, evaluation, and improvement of the
school curriculum. Accordingly, the Committee may conduct from time to time, under the
direction of the Superintendent, Summer Workshops designed to carry out the study and
evaluation of the curriculum. Participation of professional employees in such Workshops
shall be on a voluntary basis. They will be selected to participate in accordance with the
procedures set forth herein.

Written notice that the Committee plans to conduct a Summer Workshop shall be posted on a
bulletin board in the office of the Superintendent and on a bulletin board in each school, and a
copy of such notice shall be mailed or delivered to the President of the Association. Such
notice shall be given as soon as the plans for such Summer Workshop have been completed.
Said notice will set forth the area and levels in which the curriculum will be studied, the
estimated length of time of the Workshop, and the date within which applications should be
filed with the Superintendent.

Professional employees who desire to participate in any such Summer Workshop shall submit
their applications in writing to the Superintendent within the time limit specified in the notice
announcing the Workshop. Written notice of the status of their applications will normally be
given by the close of school in June to all professional employees who made written
application to participate in such workshops. An effort will be made to give such written
notice by the end of the second week in June.

In selecting applicants to participate in any such Workshop, the Superintendent will take into

consideration the qualifications of the applicants in relation to the areas and levels of the

curriculum being studied. Any grievance arising out of or with respect to the decisions made
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by the Superintendent hereunder in selecting said applicants may be processed only through
Level Three of the Grievance Procedure set forth in Article 6 of this Agreement. Level Four of
said Grievance Procedure which provides for the submission of a grievance to formal
arbitration shall not apply to any such grievance.

5. Teachers who voluntarily work in their classrooms prior to the start of the school year in
order to ready those classrooms for the start of the school year, or who voluntarily engage in
on-site meetings with their fellow teachers to prepare teams or programs, and who make such
known to their building principal, shall be compensated for such work at the "workshop rate"
up to seven (7) hours, in accordance with Appendix A, Section 2.

ARTICLE 27
SUPPLIES AND EQUIPMENT

The Committee will make every reasonable effort to provide adequate supplies, textbooks,
and materials to professional employees in order to assist them in the effective achievement
of their responsibilities. In recognition of this need, all professional employees will be
given an opportunity to express in writing each year at the time of the preparation of the
Committee's annual budget their needs for supplies, equipment, textbooks, and materials.

2 Professional employees will submit their written requests for supplies, equipment,
textbooks, and materials to the Principal of their school and will set forth in such requests
their objectives and priorities. Such written requests shall be submitted to the Principal by
November first. An exception to this November 1 date shall occur in the event an employee
is transferred to another building or to another grade level, except for a two-year assignment
staying with the same class. An employee who is transferred, except for a two-year
assignment staying with the same class, shall have thirty (30) calendar days from the date of
the notification of transfer to submit to his/her supetvisor a request for supplies, equipment,
textbooks, or materials. Once said employee is in the new assignment, the employee shall
have an additional thirty (30) calendar days to request additional supplies, equipment,
textbooks, or materials. The Principals will forward such requests, along with their
recommendations, to the Superintendent. The Superintendent shall determine which of said
requests will be approved and shall inform the Principals of the schools of his/her action and
the reasons, therefore. Notice of the action taken by the Superintendent on said written
requests shall be posted on the bulletin board in each school. Any professional employee
whose said request has been modified may, if he/she so desires, discuss such matter with
his/her Principal.

ARTICLE 28
BUILDING RESPONSIBILITY

No employee without their consent shall be assigned the responsibility for a school building in
the absence of the Principal, Assistant Principal or Head Teacher of such building.
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ARTICLE 29
FACILITIES FOR PROFESSIONAL EMPLOYEES

The following facilities will be provided for professional employees in new schools
constructed hereafter and will, to the extent possible, also be provided in existing schools:

A. Space in an instructional area or other suitable area in which the professional
employees may safely store and lock instructional materials and supplies.

B. A work area to accommodate equipment and supplies to aid in the preparation of
instructional materials.

C. An employee station for the professional employee in appropriate areas.
D. An adequate parking area at each school for the parking of cars of professional
employees.

E. Subject to availability, employees shall be provided with appropriate
instructional space in the school building to which they are assigned.

The Committee will endeavor, to the extent possible, to maintain heating temperatures
in its schools which are conducive to the health and safety of its professional employees.

In each school building, there will be a "Building Environment Committee" composed of the
principal or his/her designee, as well as up to three employees designated by the Association.
The Building Environment Committee will meet monthly and will be responsible for giving
input to the building administration concerning issues involving building maintenance or the
physical environment of the building. Additionally, the Association will designate three to
five employees, who also serve on a Building Environment Committee, to meet twice a year
with the Superintendent to give input to the Superintendent concerning unresolved issues
involving building maintenance or the physical environment of the buildings.

ARTICLE 30
COMMUNICATIONS AND EMPLOYEE RECOGNITION

The Committee recognizes the need for effective communications between it and the
Association. Accordingly, the Association shall, upon its written request to the
Superintendent, be placed on the agenda of any regular meeting of the Committee.
The Committee will furnish the Association with a copy of the agenda and of the
approved minutes of each of its regular and special meetings.

The Superintendent will furnish the Association no later than September 30th of each year
with a list of all new professional employees, showing their school, grade, and subject
assignments.
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The School Committee recognizes the value of employee recognition for service to the
district. Beginning in Fiscal Year 2022, the Committee will fund an employee recognition
budget line in the operating budget at a rate of 0.005% (five ten-thousandths of 1%) of the
AEA payroll each year as determined on October 1 of the prior fiscal year. This funding will
be used for an annual employee recognition event, the cost of which the Committee will fund
no less than eighty percent (80%). The Association will also contribute funds for the event and
will be responsible for a maximum of twenty percent (20%) of the cost annually, up to a
maximum of $2000. To the extent possible, the Committee will additionally utilize donated
funds for the purpose of employee recognition.

Planning and execution of the employee recognition event will be done by an Employee
Recognition Committee chaired by the Superintendent or his/her designee and the AEA
President or his/her designee.

This paragraph will sunset as of the expiration of the 2020-2023 collective bargaining
agreement unless the Committee and the Association agree to extend it.

ARTICLE 31
GROUP HEALTH, LIFE INSURANCE AND FLEXIBLE BENEFITS PLAN

The City of Attleboro will provide employees during the term of this Agreement with a
group health insurance plan, including hospital, surgical and medical benefits, and with a
group dental plan which are substantially equivalent to that which is being provided on the
effective day of this Agreement. The City shall pay 75 percent and the employee shall pay
25 percent of the cost of the premium for said group health insurance plan excluding the
group dental plan. The City shall pay 50 percent of the cost of the premium for the group
dental plan. The City shall pay the same percentage of the cost of the premiums of health
care organizations as it does for the cost of the premium for the group health insurance plan.
The employee shall pay the balance of the premium.

The City shall provide employees with group life insurance in the amount of Two Thousand
Doliars ($2,000) and group accidental and dismemberment insurance in the amount of Two
Thousand Dollars ($2,000). The City shall pay 75 percent and the employee shall pay 25
percent of the cost of the premium for such insurance.

Any claims or disputes concerning eligibility for or payment of benefits under said
insurance plans shall be determined in accordance with the applicable insurance policies
and contracts and shall not be subject to the grievance procedure provided for in this
Agreement.

Employees shall be able to be eligible to participate in a flexible benefit plan for

unreimbursed medical expenses and/or dependent care expenses. There shall be no
cost to the employer.
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ARTICLE 32
ANNUITIES

The Committee will, at the written request of a professional employee, enter into an
agreement with said employee to reduce the amount of his/her salary to the extent permitted
by Section 403 of the Internal Revenue Code, as amended, and to apply the amount of said
reduction in salary to the purchase of a tax sheltered annuity plan for said employee,
provided, however, that the Committee will not purchase any such contracts from a
company unless the company has at least five (5) employees enrolled as members. All new
companies must sell five (5) or more contracts before enrolling members and all existing
companies must have five (5) or more employees enrolled before it may add new members.

All new agreements for tax sheltered annuities shall be entered into by the employee and
the Committee on the Friday immediately prior to the last pay period in November of each
year. Any changes in companies shall also be made on such date (Chapter 71, Section 37B
of MGLA).

Deductions will be made in equal amounts each pay period by the Committee from the
employee's paycheck.

No more than two (2) changes in the amount of the bi-weekly deductions shall be made
during each school year. A policy may be canceled by an employee at any time during the
school year. An employee who cancels a policy during the school year may not again
participate in the tax-sheltered program until the date established in Paragraph 2 above.

The deductions made each month cannot exceed 20 percent of the employee's
compensation paid to him/her each pay period without the written approval of the City
Treasurer. The Treasurer shall issue a Form 1099 for compensation which is deducted over
the allowable amount.

The Treasurer, in accordance with the provisions of General Laws Chapter 71, Section 37B,
shall transmit the premium payments deducted in accordance with the provisions hereof, to
the insurer within fourteen (14) days of the date the premiums are deducted.

ARTICLE 33
DEDUCTIONS

The Committee will at the written request of a professional employee, made to the
Superintendent on a form to be approved by the Committee and the Association, make
deductions in the manner provided for herein from the compensation paid to said employee
for his/her regular, current, and annual dues as members of the Attleboro Education
Association, the Massachusetts Teachers’ Association, the National Education Association,
and the Bristol County Education Association. The total of said deductions shall equal the
regular annual dues of said Association or Associations, as the case may be, and said
deductions shall be made in twenty (20) or less equal amounts beginning with the second pay
day in the month of November or such other date as may be agreed upon by the Association
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and the Superintendent.

Any such authorization made by a professional employee in accordance with Paragraph 1
above, may be withdrawn by such employee by giving at least sixty (60) days' notice in
writing of such withdrawal to the Superintendent and by filing a copy thereof with the
Treasurer of the Association for which such dues deductions were being made. Said
authorization, if not previously canceled or revoked, shall be deemed automatically
terminated upon the termination of the employment of the employee by whom it was signed.

At the written request of a professional employee made to the Superintendent, deductions will
be made from his or her compensation for the Attleboro Municipal Employees Federal Credit
Union and/or the Century Bank and Trust.

ARTICLE 34
PRINTING AND DISTRIBUTING AGREEMENT

The cost of printing this Agreement shall be shared equally by the Committee and the
Association.

The Association agrees to bear the cost of distributing a copy of this Agreement to each
professional employee presently employed by the Committee and to each new employee hired
by the Committee.

ARTICLE 35
REDUCTIONS IN STAFF

In the event it becomes necessary for the Committee to reduce the number of professional
employees in the bargaining unit because of financial limitations, reasons of economy,
decreases in pupil enrollment, changes in curriculum or other similar reasons the
procedures set forth in this Article will govern the layoff and recall of employees who are
affected by any such reduction.

The Committee shall have the sole discretion in determining which position or
positions or which type or types of positions are to be eliminated.

No teacher with professional teacher status shall be laid off pursuant to a reduction in
force or reorganization if there is a teacher without such status for whose position the
covered employee is currently certified.

In determining which of its employees without professional status are to be laid off to
accomplish any such reduction in staff the Superintendent will take into consideration the
qualifications of employees for the position or type of positions to be eliminated, the quality
of past performance of such employees and their seniority as employees of the Committee.
Where, in the opinion of the Superintendent, the qualifications and quality of performance of
employees are substantially equal, employees will be laid off in the order of their seniority as
employees of the Committee, those with the least seniority to be laid off first. Any grievance
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arising out of or with respect to the decisions of the Superintendent made under the
provisions of this Paragraph 4, other than a grievance arising out of a determination of an
employee's seniority, may be processed only through Level Three of the said Grievance
Procedure. Level Four of said Grievance Procedure which provides for the submission of a
grievance to formal arbitration shall not apply to any such grievance.

In determining which of its employees with professional teacher status are to be laid off to
accomplish any such reduction in staff, the Superintendent will take into consideration the
qualifications of employees for the position or type of position to be eliminated, the quality of
past performance of such employees and their seniority as employees of the Committee.
Effective September 1, 2016, the primary factors for determination of such qualifications are
indicators of job performance, including overall ratings resulting from comprehensive
evaluations conducted consistent with M.G.L. ¢.71, § 38, and the best interests of the students
in the school district. For the purposes of the criteria set forth in the previous sentence, no
distinction shall be made between overall performance ratings which indicate the teacher has-
met or exceeded acceptable performance standards ("proficient” and "exemplary"). Where, in
the opinion of the Superintendent, the qualifications and quality of performance of employees
are substantially equal, employees will be laid off in the order of their seniority as employees
of the Committee, those with the least seniority to be laid off first. The standard of review in
any arbitration arising out of or with respect to any decision made by the Superintendent under
the provisions of this Paragraph 5, other than a grievance arising out of a determination of an
employee's seniority, shall be whether the Superintendent was arbitrary or capricious in
making his/her decision. The arbitrator shall not substitute his/her judgment for that of the
Superintendent.

Seniority as used herein shall mean an employee's continuous length of service in years,
months, and days in the bargaining unit. Whenever date of appointment or employment is
referred to in this Agreement, it shall mean the date of the professional employee's actual
entrance on duty. Seniority for all part-time service shall be prorated; all prior part-time
service will be grandfathered. Notwithstanding the foregoing, administrators who return to
the bargaining unit shall have restored to them seniority equal to the number of years of the
administrator's most recent continuous length of service in the bargaining unit. .

A. Employees shall be credited for seniority purposes up to a maximum of one (1) year
with time spent on any leave of absence provided for in this Agreement.
Notwithstanding the foregoing sentence, time spent on unpaid leaves of absence,
except for maternity, paternity, unpaid sick leave, or layoff, shall not count toward
the maximum of one year seniority. Summer employment and employment as a
substitute teacher shall not be credited for seniority purposes. Unpaid leaves of
absence which do not count toward seniority shall not be deemed to interrupt
continuous service.

B. In cases involving employees who have identical seniority, lots will be drawn, at
the time the seniority list is being formulated, by said employees to determine
seniority. A seniority list indicating the seniority of each employee in the
bargaining unit shall be prepared by the Superintendent by February 1st, or the first
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workday following, of each school year and forwarded to the Association's
President. The list shall be deemed to be accurate unless challenges to its accuracy
are submitted to the Superintendent within thirty (30) days from such date.

Employees may be laid off at any time during the work year. An employee who is to be
laid off during the work year shall be notified in writing of such layoff at least twenty (20)
days prior to the effective date of the layoff. An employee who is to be laid off at the end
of the work year shall be notified in writing of such layoff within twenty (20) days next
following the receipt by the Committee of written notice from the Mayor of final approval
of the Committee's fiscal year budget or by June 15th of the work year, whichever is
earlier.

A full-time employee with professional teacher status, who has been laid off, or in lieu of
being laid off, has been reduced to a part-time position in the bargaining unit, shall be entitled
to recall rights, in the inverse order of his/her layoff or reduction to a part-time position as
the case may be, to a full-time position for which he/she is qualified and which is to be filled
on a full-time basis, as herein defined, for a period of two (2) years, except as is otherwise
provided herein, from the effective date of his/her layoff or reduction to a part-time position.

A part-time employee with professional teacher status, who has not been involuntarily
reduced to a part- time status, who has been laid off shall be entitled to recall rights, in the
inverse order of his/her layoff, to a part-time position for which he/she is qualified, and
which is to be filled on a full-time basis, as herein defined, for a period of two (2) years,
except as is otherwise provided herein, from the effective date of his/her layoff.

An employee without professional teacher status who has been laid off shall be entitled to
recall rights, in the inverse order of the employee's layoff, to a position for which he/she is
qualified, and which is to be filled on a full-time basis, as herein defined, for a period of
one (1) year, except as is otherwise provided herein, from the effective date of the
employee's layoff.

Any employee who is laid off and then offered a part-time position shall have the right to
refuse said position without forfeiting his or her recall rights. If a full-time employee who
is laid off accepts a part-time position, said employee shall retain recall rights to the next
available full-time position.

For the purposes of this paragraph, a full-time or part-time position, which is to be filled
on a full-time basis, shall mean a position which is to be filled for a period of at least one
hundred (100) days during the work year. During their recall period, the employee has
the responsibility to update the Superintendent in writing of the employee's current
(including summer) phone number and address.

An employee who is being given an offer of recall will be contacted by phone and by
certified mail, addressed to the last address on record. An employee must notify the
Superintendent or designee in writing of acceptance of an offer to recall within seven (7) days
of the phone contact or from the date of receipt of the certified mail, whichever is earlier. If
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10.

11.

12.

12.

14.

the certified letter is returned to the Superintendent un claimed, such will constitute a refusal
of the offer of recall. An employee's failure to so notify the Superintendent of acceptance of
any such offer or failure, after accepting any such offer, to report for duty on the date
indicated shall terminate his/her recall rights, notwithstanding the fact that the two (2) year
period or one (1) year period of recall, as the case may be, has not expired.

An employee who is laid off will be given preference by the Superintendent, except as is
otherwise provided herein, during the employee's recall period in its employment of
reserve teachers, if the employee informs the Superintendent in writing at the time of their
layoff of the employee's desire to be so employed.

The status of employees with respect to professional teacher status shall not be altered by
a layoff. An employee with professional teacher status who is recalled within said two
(2) year period after the effective date of their layoff shall be recalled with professional
teacher status. An employee without professional teacher status who is recalled within
said one (1) year period after the effective date of the employee's layoff shall be credited
with all prior service in the employ of the Committee which is creditable for the purpose
of establishing the three (3) years of consecutive service which is required to acquire
professional teacher status.

Employees who are laid off may continue for the periods and on the conditions indicated
herein the group health and life insurance coverage, which is provided to members of the
bargaining unit, by paying the full amount of the premium for such insurance to the City
Treasurer. Employees with professional teacher status may continue such insurance coverage
during the said two (2) year period for which they are eligible for recall, and employees
without professional teacher status may continue such insurance coverage during the said
one (1) year period for which they are eligible for recall. In the event any such employee
fails to make payment of said premium or refuses any offer of recall during said two (2) year
period or one (1) year period, as the case may be, the employee’s option to continue such
insurance coverage shall terminate.

An employee, who is recalled within said two (2) year period or within said one (1) year
period, as the case may be, shall have restored to them all benefits the employee had
accumulated at the time of their layoff.

The specific procedures provided in Chapter 71 of the General Laws of Massachusetts for
accomplishing the layoff of certain categories of employees will be adhered to by the
Committee. Nothing in this Article shall be deemed to limit any of the rights granted to
employees under the provisions of said Chapter 71.

The provisions of this Article shall not apply to the termination of the employment of a
Professional Employee for any reason other than the reasons specified in Paragraph 1
hereof.
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ARTICLE 36
LONGEVITY PAY

1. A professional employee who has completed ten (10) years of service in the employ of the
Committee will be paid $850 in the final pay period of the school year in which s/he
completes these ten (10) years of service. This amount will increase by $90 for every year of
service thereafter. Effective for the 2018-2019 school year, this incremental increase per year
of service beyond ten (10) will be increased to $95; effective for the 2019-2020 school year it
will be increased to $100.

2. The longevity pays, to which a professional employee is entitled, shall be paid in a lump sum
payment in the final pay period of the school year in which he/she completes the number of
years of service and shall continue to be so paid each year thereafter on the anniversary of
such pay period.

3. In addition to the foregoing longevity payments, there shall also be a supplementary
longevity payment that will be available only to those teachers or nurses who have served in
the Attleboro School System for at least twenty (20) years at the time the supplementary
longevity payments will begin. Any such teacher or nurse shall be eligible to receive a
supplementary longevity payment in the amount of two thousand dollars ($2,000) in the first
year of their period of collecting supplementary longevity, and three thousand dollars
($3,000) in the second and third year that they collect supplementary longevity, for any
single period of three (3) consecutive years during their career in Attleboro subject to the
following conditions:

A. The teacher/nurse must give written notice of their intent to access this
supplementary longevity payment to the Superintendent or his/her designee prior to
the December 1 preceding the contract year in which the teacher desires to begin
receiving this benefit.

B. Once given, the written notice will be irrevocable.

C. Once the three (3) year period for this supplementary longevity payment has been
completed, the supplementary longevity payment will terminate and the teacher/nurse
will revert to the salary level that she/he would otherwise be at under the terms of the
collective bargaining agreement that is then in effect, and said teacher/nurse will be
ineligible to receive further longevity payments under sections 1 and 2 of this Article
during the remainder of the time she or he is employed in Attleboro.

ARTICLE 37
SICK LEAVE BANK

#*The language of this Article 37 is effective through August 31, 2021. Effective September 1,
2021, the language of Article 37 will be replaced by the new text which appears below after

Paragraph 7.
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A sick leave bank shall be established for the purpose of making additional sick leave days
available to bargaining unit members who have been employed in Attleboro for at least three
(3) years, who have exhausted their entire sick leave accumulation through prolonged illness,
and who have a serious illness or injury. A serious illness or injury shall be one which
requires the employee's absence from work for more than ten (10) consecutive workdays.
Participation in the sick leave bank shall be voluntary.

To be eligible to join the sick leave bank, an employee must have accumulated at least thirty
(30) sick days within the preceding three-year period and must apply for membership on a
form approved by the Sick Leave Bank Committee. Employees wishing to join the bank
must, except as is otherwise provided herein, submit an application for membership by
November 1st of the school year in which he/she desires to join. An employee who desires to
withdraw from the bank must do so by November 1st of the year of withdrawal.

The sick leave bank shall be administered by a Sick Leave Bank Committee comprised of
four (4) persons, two (2) appointed by the Association and two (2) by the Committee. In the
event of a tie vote, the Sick Leave Bank Committee shall choose a mutually acceptable
third party to break the tie. The decisions of the Sick Leave Bank Committee shall be final
and shall not be subject to the Grievance Procedure.

In administering the Bank, determining eligibility, and determining the amount of leave,
the following general criteria shall be applied by the Bank Committee:

A. medical evidence of serious extended illness
B. prior utilization of eligible sick leave
C. other factors as a majority of the Sick Leave Bank Committee may deem appropriate.

No days may be withdrawn from the Bank for any other illness other than prolonged illness
or accident. Days may not be withdrawn to permit an individual to stay at home to care for
other members of the family. The decision of the Sick Leave Bank Committee with respect to
eligibility and entitlement shall be final and binding, with any appeal limited to an appeal to
the Bank Committee itself.

The Sick Leave Bank will be initially funded by deducting one (1) sick leave day from the
accumulated sick leave days of each employee who has agreed to participate in the Bank and
to contribute such days to the Bank. When the Bank is depleted to fifty (50) sick leave days,
an additional assessment of one (1) day of sick leave shall be made against the sick leave
account of each eligible employee who has agreed to participate in the Bank.

The initial grant of sick leave days from the Bank shall not exceed twenty (20) days, after
which the employee may reapply for additional days. Any grant of sick leave days shall end
on the last day of the school year in which the prolonged illness began. The sick leave days
granted by the Bank will be retroactive to the first day of the employee's illness or injury after
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his/her personal sick leave has been exhausted. In the event of a difficult to diagnose disease,
eligibility will be considered from the first point from which the illness began. Request for
Sick Leave Bank days shall be submitted in writing to the Sick Leave Bank Committee and
shall include a written statement from the employee's physician indicating the nature and
extent of the illness or injury and the estimated time that the employee will be absent from
work. Under unusual circumstances, the Association may submit a written request on behalf of
an eligible individual. Applications for benefits may be made prior to the employee's
exhaustion of his/her own personal sick leave to expedite benefits but drawing upon the Bank
will not actually commence until after the employee's own sick leave days are exhausted and
adequate medical notification has been provided. Notwithstanding the foregoing, it is agreed
that not more than a total of one hundred eighty (180) sick leave days shall be granted from
the Sick Leave Bank during any one work year. If the total of one hundred-eighty (180) sick
days is reached in any one year, the Sick Leave Bank Committee can request the School
Committee for permission to grant up to an additional ninety (90) days.

7 Effective as of 2010 and beyond, educators who retire and who at the time of retirement
have accumulated in excess of 175 sick days may contribute at the time of their retirement
fifteen (15) days to the sick leave bank (i.e., the days in excess of 175).

It is understood that the terms of this section 7 are agreed to in the context of the other
language of this Article and all other Articles relating to sick leave (e.g., the sick leave
buyback language under Article 17, Section 6) remaining unchanged.

Effective September 1, 2021, the above language of Article 37 will be replaced by the following
language:

ARTICLE 37
SICK LEAVE BANK

1. A Sick Leave Bank shall be established for the purpose of making additional sick leave days
available for medical leaves of absence to all bargaining unit members immediately upon
employ with the committee. Participation in the sick bank is mandatory for all employees.

2. The Sick Leave Bank shall be administered by a Sick Leave Bank Committee comprised of
six (6) persons: one (1) educator from each level, one (1) elected AEA officer, the Director of
Human Resources, and the relevant building administrator.

3. In administering the sick leave bank, determining eligibility, and determining the amount of
leave, the following general criteria shall be applied by the Bank Committee:

A. medical evidence of illness or injury
B. prior utilization of eligible sick and/or annual leave

C. other factors as a majority of the Sick Leave Bank Committee may deem appropriate.
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No days may be withdrawn from the Bank for any other illness other than prolonged illness or
accident. Days may not be withdrawn to permit an individual to stay at home to care for other
members of the family. In the event of a tie vote, the Sick Leave Bank Committee shall
choose a mutually acceptable third party to break the tie. The decisions of the Sick Leave
Bank Committee shall be final and shall not be subject to the Grievance Procedure.

To be eligible for sick leave days from the Bank, the employee must be approved for a
Medical Leave of Absence of at least twenty days (20). Employees ineligible for the Bank but
without adequate accumulated sick time can apply to the Bank for a loan of sick time. An
employee may borrow up to ten (10) days a year from the sick bank, provided that at the
beginning of the year, prior to receiving their annual accrual of days, the employee had a
positive balance of annual leave. The employee will repay the sick bank at a rate of 0.5 day
per month.

The initial grant of sick leave days from the Bank shall not exceed twenty (20) days, after
which the employee may reapply for additional days. Any grant of sick leave days shall end
on the last day of the school year in which the prolonged illness began. Request for Sick
Leave Bank days shall be submitted in writing to the Sick Leave Bank Committee and shall
include a written statement from the employee's physician indicating the nature and extent of
the illness or injury and the estimated time that the employee will be absent from work.
Under unusual circumstances, the Association may submit a written request on behalf of an
eligible individual.

The Sick Leave Bank Committee will track the overall effectiveness of the Annual Leave
System annually. It will specifically track three metrics for the membership as a whole:

a. Adjusted Attendance — percent of total days present, excluding approved leaves
of absence.
. Sick Bank Utilization — days granted from the Sick Leave Bank
c. Extended Breaks — Annual Leave utilization immediately before or after a
weekend/holiday/vacation

Each metric shall have a target that reflects the goals of the overall Annual Leave System.
The targets are as follows:

a. Adjusted Attendance — greater than 98%
b. Sick Bank Utilization — less than the total annual grant of annual leave days
c. Extended Breaks — less than 2% absence rate

If one or more targets is not met for two (2) consecutive years, the scheduled increase in per
diem payment upon retirement set forth in Article 17 will be forfeited in the following year

and will not be reinstated until all targets are met again.

Each year the Sick Leave Bank will receive an additional three (3) days of leave per member
to be added to the total number of days carried over from the previous year.
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10.

If the total balance of the Sick Leave Bank falls below 100 days, an additional assessment of
one (1) day of Annual Leave will be made against the personally accrued days of each
member. At the start of each year the membership will receive a report of the Sick Leave
Bank that summarizes the basic attendance, Annual Leave, and Sick Leave Bank utilization
for the prior year. If any of the metric targets were not met, a warning of this fact and the
potential consequences will be issued within the report.

ARTICLE 38
REIMBURSEMENT FOR COURSES, PROFESSIONAL CONFERENCES,
AND WORKSHOPS

The Committee shall reimburse a professional employee a maximum of eight hundred and
fifty dollars ($850) in 2015-2016 and nine hundred dollars ($900) in 2016-2017, for a course,
professional conference, or workshop approved in advance by the Superintendent and which
in the discretion of the Superintendent is directly related to the employee's area of teaching
responsibility. Reimbursement shall be contingent upon the employee's obtaining a
satisfactory grade in any such course according to the standards of the institution and
submitting evidence of such satisfactory completion to the Superintendent.

Notwithstanding the provisions of Paragraph 1, the amount of money allocated for course,
professional conference, or workshop reimbursement will be forty-five thousand dollars
($45,000) in 2017-18 and ninety thousand dollars ($90,000) in 2018-19 and 2019-20,
divided into three parts for each semester Summer, Fall, and Spring. The allocation for the
Summer semester shall be forty (40) percent of the total allocation with a minimum of four
(4) slots reserved for specialized content staff. The allocations for the Fall and Spring
semesters shall each be thirty (30) percent of the total allocation, allocation with a
minimum of four (4) slots reserved for specialized content staff. Any money that is left
over from the Summer semester will be carried forward in equal shares to the Fall and
Spring semesters, and any money left from the Fall semester will be carried over to the
Spring semester. On-line courses from accredited colleges will be accepted provided the
provisions of Article 38, Section 1 are met. Furthermore, it is hereby agreed that Nurses
shall be eligible for participation in course reimbursement in accordance with the terms
and conditions applicable to teachers.

Professional employees applying for course, professional conference, or workshop
reimbursement will be chosen on a first come, first served basis. The Superintendent shall
maintain a list of those employees who have made application for and have been granted
such reimbursement. An employee may apply for reimbursement for more than one
course, professional conference, or workshop in any contract year and will be reimbursed
for such additional instance, provided there are funds available in said reimbursement
account after reimbursing all employees who have taken only one course, professional
conference, or workshop.

By March first and August first of each year, the Superintendent will provide the Association
with the numbers and frequency of those individuals who have been approved thus far for
53



reimbursement and the amount of money left in the pool on those dates.

ARTICLE 39
JOB SHARING

Job sharing shall mean the sharing of the performance of the duties and responsibilities of a
full-time teaching position by two part-time teachers. Each teacher shall participate equally
in the performance of the duties and responsibilities of the position.

The participation of teachers in job sharing shall be on a voluntary basis. No job-sharing
position shall be established without the approval of the Superintendent.

A teacher who is employed on a full-time basis and who desires to participate in a job-
sharing position shall inform the Superintendent in writing that he or she is willing to accept
a reduction from a full-time to a part-time position. Such teacher shall also indicate in writing
that he or she understands that, once such reduction to a part-time position is made, the
teacher cannot thereafter change his or her mind and displace or intrude upon the recall of a
less senior teacher to attain full-time status.

The following working conditions shall apply to teachers participating in job sharing:

A. The regular workday for each teacher shall be one-half the regular workday for
full-time teachers. There shall be an overlap often (10) minutes between the
morning and afternoon tours of duty.

B. Both teachers will be present on duty for the entire workday for the first week of
school in September of each year.

C. Half-days and in-service times shall be shared with the two teachers taking
turns at coverage and reporting to each other.

D. Both teachers will be present for parent conferences.
E Both teachers will arrange meeting times to evaluate students and mark report cards.
| o If there is a temporary staffing interruption due to illness or other reason, the

teacher who is available for work will cover for the absent teacher whenever
possible, thereby eliminating the need for a substitute.

G. The planning time provided for teachers in Article 12 of this Agreement shall
be shared by each teacher.

H. Each teacher will be paid one-half of his or her appropriate full-time annual salary
established pursuant to the terms of this Agreement, except when the teacher works a
full day pursuant to the provisions of this Article. On such days, the teacher will be
paid his/her full daily rate of compensation.
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5. Nothing in this Article shall preclude the appointment by the Committee of a teacher
assigned to a job-sharing position to a full-time teaching position.

6. A job-sharing teacher who applies for a full-time position will be given an interview and
fair consideration for any openings for which he/she is qualified before a person is hired
from outside the system.

ARTICLE 40
SCOPE OF AGREEMENT

1. The Committee and the Association agree that during the term of this Agreement all
matters and issues pertaining to wages, hours, and conditions of employment of
professional employees shall be governed exclusively by and limited to the terms and
provisions of this Agreement.

2. No addition to, alteration, modification, or waiver of any of the terms or provisions of
this Agreement shall be valid, binding or of any force or effect unless it is made in
writing and executed by the Committee and the Association.

3. The failure by the Committee or by the Association in one or more instances to
observe or enforce any provisions of this Agreement shall not be construed to be a
waiver of said provisions.

4, If any provisions of this Agreement or any application of the Agreement to any employee
or group of employees shall be found contrary to law, then such provision or application
shall not be deemed valid and subsisting, except to the extent permitted by law, but all
other provisions or applications shall continue in full force and effect.

ARTICLE 41
DURATION

This Agreement shall take effect on September 1, 2020 and shall continue in effect to and including
August 31, 2023 and shall thereafter automatically renew itself for successive terms of one (1) year
each, unless by the October first prior to the expiration of the contract year involved, either the
Committee or the Association shall have given the other written notice of its desire to modify or
terminate this Agreement. Notice of desire to modify shall not be considered notice of termination.
In the event notice is given of a desire to modify or terminate this Agreement, the Committee and the
Association will meet promptly to begin negotiations.

IN WITNESS WHEREOF, the Committee has caused this Agreement to be signed in its name and
behalf by its Chairperson, hereto duly authorized, and the Association has caused this Agreement to
be signed in its name and behalf by its President, hereto duly authorized, effective on the day and
year first above written.
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FOR THE SCHOOL COMMITTEE:

Gt f 2T —

Stephen K. Withers, Jr., Chairman

%5 2]

FOR THE ASSOCIATION:

L!/JHQ\ //l;/wn

J oscph Amaral, President

”Qjﬁm

Richard Kelly, Negotiating Chalrpc

=/5/3)

Date

Date
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APPENDIX A-SECTION 1

SALARY SCHEDULES
EMPLOYEES HIRED PRIOR TO THE 2018-19 School Year

Attleboro Education Association

2020-21
B B+15 B+30 M/B+45 M+15 M+30 CAGS/M+45/PhD
Step
4 $47,954 $52,910 $54,497 $55,587 $57,833
5 $50,372 $55,578 $57,245 $58,390 $60,749
6 $52,912 $58,380 $60,131 $61,334 $63,812
7 $55,580 $61,323 $63,163 $64,427 $67,029
8 $58,382 $64,415 $66,348 $67,675 $70,409
9 $61,326 $67,663 $69,693 $71,087 $73,959
10 $68,742 $70,804 $72,367 $74,538 $76,029 $79,100
11 $70,806 $72,930 $75,985 $78,265 $79,831 $83,055
12 $77,371 $79,692 $82,083 $79,854 $82,248 $83,894 $87,452
13 $79,305 $81,684 $84,135 $83,365 $85,865 $87,583 $91,298
14 S - $ = S = $85,366 $87,925 $89,685 $93,489
15 $ = % = $ - $87,500 $90,124 $91,927 $95,826
2020- Eliminate CAGS/M+45 Column and move staff on this column to the
2021: PhD column

Eliminate current Step 3
Add 13 at 2.5% of current Step 12 for columns B through B+30 and add Step 15 at 2.5% of current Step 14 for columns

B+45 through PhD

implement Step movement for 2020-2021
Take everyone at top Step (Steps 13 & 15) and move them to the new Wage Scale top step (Steps

16 & 18)
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Attleboro Education Association

2021-22
B B+15 B+30 M/B+45 M+15 M+30 CAGS/M+45/PhD
Step
5 $50,372 $55,578 $57,245 $58,390 $60,749
6 $52,912 $58,380 $60,131 $61,334 $63,812
7 $55,580 $61,323 $63,163 $64,427 $67,029
8 $58,382 $64,415 $66,348 $67,675 $70,409
9 $61,326 $67,663 $69,693 $71,087 $73,959
10 $68,742 $72,367 $74,538 $76,029 $79,100
11 $70,806 $72,930 $75,985 $78,265 $79,831 $83,055
12 $77,371 $79,692 $79,854 $82,248 $83,894 $87,452
13 $79,305 $81,684 $84,135 $83,365 $85,865 $87,583 $91,298
14 $81,288 $83,726 $86,239 $85,366 $87,925 $89,685 $93,489
15 S - S - S - $87,500 $90,124 $91,927 $95,826
16 S - S - S = $89,688 $92,377 $94,225 $98,222
2021- Eliminate current
2022: Step 4

Add Step 14 at 2.5% of current Step 13 in columns B through B+30 and add Step 16 at 2.5% of current Step 15 in
columns B+45 through PhD

Implement Step movement for 2021-2022
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Attleboro Education Association

2022-23
B B+15 B+30 M/B+45 M+15 M+30 CAGS/M+45/PhD
Step
6 $52,912 $58,380 $60,131 $61,334 $63,812
7 $55,580 ; $61,323 $63,163 $64,427 $67,029
8 $58,382 $64,415 $66,348 $67,675 $70,409
9 $61,326 $67,663 $69,693 $71,087 $73,959
10 $68,742 $72,367 $74,538 $76,029 $79,100
11 $70,806 $75,985 $78,265 $79,831 $83,055
12 $77,371 $79,692 $79,854 $82,248 $83,894 $87,452
13 $79,305 $81,684 $84,135 $83,365 $85,865 $87,583 $91,298
14 $81,288 $83,726 $86,239 $85,366 $87,925 $89,685 $93,489
15 $83,320 $85,819 $88,395 $87,500 $90,124 $91,927 $95,826
16 S - $ - S - 589,688 $92,377 $94,225 $98,222
17 $ - $ = S - $91,930 $94,686 $96,581 $100,677
2022- Eliminate current
2023: Step 5

Add Step 15 at 2.5% of current Step 14 in columns B through B+30 and add Step 17 at 2.5% of current Step 16 in
columns B+45 through PhD

Implement Step movement for 2022-2023
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SALARY SCHEDULES
EMPLOYEES HIRED ON OR AFTER the commencement of the 201 8-19 School Year

Attleboro Education Association
2020-21

*No Employee hired on this salary schedule shall be placed in the B+15 or B30 column.

B B+15 B+30 M/B+45 M+15 M+30 PhD

Step
4 $49,017 $50,488 $52,002 $ 55,213 $56,868 $58,006 $60,466
5 $50,638 $52,157 $53,722 $57,038 $58,748 $59,924 $62,465
6 $52,312 $53,881 $55,497 $58,924 $60,690 $61,905 $64,530
7 $54,041 $55,662 $57,332 $60,871 $62,696 $63,951 $66,663
8 $55,828 $57,502 $59,227 $62,884 564,769 $66,065 $68,867
9 $57,673 $59,403 $61,185 $64,963 $66,910 $68,249 $71,143
10 $59,580 $61,367 $63,208 $67,110 $69,122 $70,505 $73,495
11 $61,549 $63,395 $65,297 $69,329 $71,407 $72,836 $75,925
12 $63,584 $65,491 $67,456 $71,620 $73,767 $75,244 $78,435
13 $68,742 $70,804 $72,928 $73,988 $76,206 $77,731 $81,028
14 $70,806 $72,930 $75,118 $76,434 $78,725 $ 80,301 $83,706
15 $77,371 $79,692 $82,083 $78,961 $81,327 $82,956 $86,473
16 $79,305 $81,684 $84,135 $83,366 $85,864 $87,583 $91,297
17 $ : $ - $85,366 $87,925 $89,685 $93,488
18 S = S - $87,500 $90,123 $91,927 $95,826

2020- Eliminate CAGS/M+45 Column and move staff on this column to the

2021: PhD column

Eliminate Step 3
Add Step 16 at 2.5% of current Step 15 for columns B through B+30 and add Step 18 at 2.5% of current Step 17 for

columns B+45 through PhD
Implement Step movement for 2020-2021
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Attleboro Education Association

2021-22
B B+15 B+30 M/B+45 M+15 M+30 PhD
Step
5 $50,638 $52,157 $53,722 $57,038 $58,748 $59,924 $62,465
6 $52,312 $53,881 $55,497 $58,924 $60,690 $61,905 $64,530
7 $54,041 $55,662 $57,332 $60,871 $62,696 $63,951 $66,663
8 $55,828 $57,502 $59,227 $62,884 $64,769 $66,065 $68,867
9 $57,673 $59,403 $61,185 $64,963 $66,910 $68,249 $71,143
10 $59,580 $61,367 $63,208 $67,110 $69,122 $70,505 $73,495
11 $61,549 $63,395 $65,297 $69,329 $71,407 $72,836 $75,925
12 $63,584 $65,491 $67,456 $71,620 $73,767 $75,244 $78,435
13 $68,742 $70,804 $72,928 $73,988 $76,206 $77,731 $81,028
14 $70,806 $72,930 §75,118 $76,434 $78,725 $80,301 $83,706
15 $77,371 $79,692 $82,083 578,961 $81,327 $82,956 586,473
16 $79,305 $81,684 $84,135 $83,366 585,864 $87,583 $91,297
17 $81,288 $83,726 $86,239 $85,366 $87,925 $89,685 $93,488
18 S - S - $87,500 $90,123 $91,927 $95,826
19 $ - S o $ 89,688 $92,376 $94,226 598,221
2021-
2022: Eliminate Step 4

Add Step 17 at 2.5% of current Step 16 for columns B through B+30 and add Step 19 at 2.5% of current Step 18 for
columns B+45 through PhD

Implement Step movement for 2021-2022

61



Attleboro Education Association

2022-23
B B+15 B+30 M/B+45 M+15 M+30 PhD
Step
6 $52,312 $53,881 $55,497 $58,924 $60,690 $61,905 $64,530
7 $54,041 $55,662 $57,332 $60,871 $62,696 $63,951 $66,663
8 $55,828 $57,502 $59,227 $62,884 $64,769 $66,065 $68,867
9 $57,673 $59,403 $61,185 $64,963 $66,910 $68,249 $71,143
10 $59,580 $61,367 $63,208 $67,110 $69,122 $70,505 $73,495
11 $61,549 $63,395 $65,297 $69,329 $71,407 $72,836 $75,925
12 $63,584 $65,491 $67,456 $71,620 $73,767 $75,244 $78,435
13 $68,742 $70,804 $72,928 $73,988 $76,206 $77,731 $81,028
14 $70,806 $72,930 $75,118 $76,434 $78,725 $ 80,301 $83,706
15 $77,371 $79,692 $82,083 $78,961 581,327 $82,956 $86,473
16 $79,305 $81,684 $84,135 $83,366 $85,864 $87,583 $91,297
17 $81,288 $83,726 $86,239 $85,366 $87,925 $89,685 $93,488
18 $83,320 $85,820 $88,395 $87,500 $90,123 $91,927 $95,826
19 S - S - 589,688 $92,376 $94,226 $98,221
20 S - S - $91,930 $94,686 $96,581 $100,677
2022-

2023: Eliminate Step 5
Add Step 18 at 2.5% of current Step 17 for columns B through B+30 and add Step 20 at 2.5% of current
Step 19 for columns B+45 through PhD
Implement Step movement for 2022-
2023
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APPENDIX A-SECTION 2

SCHEDULE OF SUPPLEMENTARY
COMPENSATION

COMPENSATION FOR SUPPLEMENTAL PROGRAMS

WORKSHOP RATES

COACHING POSITIONS
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Appendix A -Section 2

Schedule of Suppler

tary Compensation

POSITION

COMPENSATION

2020-2021

2021-2022

2022-2023

Coordinators "A"

Content Coordinators (Department Heads)
o English
Foreign Language
Mathematics
Science
Social Studies
o High School Special Education
Guidance Coordinator
Nurse Coordinator
Data and Accountability Coordinator
ELC Coordinator
Children’s Center Coordinator
Deans
Credit Recovery Coordinator
ESY Coordinator

o © 0 ©O

$5,309

$5,415

$5,523

Coordinators '""B"

Team Facilitators

K-12 Humanities

K-12 STEM

Grants Coordinator

K-12 Education Technology Coordinator
Science Teacher Leader (K-4)
Science Teacher Leader (5-8)
Social Studies Teacher Leader (K-4)
Social Studies Teacher Leader (5-8)
Arts K-12 Coordinator

Music K-12 Coordinator

K-8 PE/Health Coordinator

Events Manager

$4,685

$4,779

$4,874

Component A Mentor

$714

$728

$743

Component B Mentor

$306

$312

$318

Middle School After School Building Coordinator

$4,080

$4,162

$4,245

Middle School After School District Coordinator

$4,080

$4,162

$4,245

LAB@APS-AEA President

$6,138

$6,261

$6,386

LAB(@APS-Board Members

$5,618

$5,730

$5,845

LAB@APS -Council Co-Chair

$4,994

$5,094

$5,196

LAB@ APS-Council Members

$3,745

$3,820

$3,896
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POSITION

~ COMPENSATION

2020-2021 2021-2022 | 2022-2023
A Cappella Group - - $2,118 $2,160 |  $2,204
" After-School Activities $998 $1,018 $1,038
Athletic Trainer $4,911 $5,009 $5,109
Beginning Ballet $2,118 $2,160 $2,204
Color Guard Instructor (Marching Band) $882 $900 $918
_High School Experiential Learning Coordinator - $3,437 $3,506 |  $3,576
Dance Squad Instructor (Marching Band) $882 $900 $918
Dean - | $5362 | $5,469 $5,579
' Drill Instructor $1,145 $1,068 |  $1,191
Faculty Manager (per season) $3,614 $3.686 $3,917
High School Band Director $4,094 $4,176 $4,259
High School Class Advisor -Freshman $941 $960 $979
High School Class Advisor - Sophomore $1,004 $1,024 $1,045
High School Class Advisor - Junior $1,255 $1,280 $1,306
High School Class Advisor - Senior $1,882 $1,920 $1,958
High School Drama Coach (up to two) $2,947 $3,066 $3,066
High School Jazz Ensemble Director $2,118 $2,160 $2,204
High School Math Coach $1,638 $1,671 $1,704
High School Musical Director $2,947 $3,066 $3,066
High School Musical Producer $2,947 $3,066 $3,066
High School Newspaper Advisor - | $1,255 | $1,280 |  $1,306
High School Student Council Advisor $2,451 | $2,500 $2,550
High School Theater Arts $2,118 $2,160 $2204
High School Yearbook Advisor - $6,981 $7,121 |  $7,263 |
Integratms B $3,437 $3,506 $3,576
Intra-murals (per hour) $30.90 $32.00 | $32.00
Jazz Dance $2,118 $2,160 $2.204
Majorette Instructor (Marching Band) $1,004 $1,024 $1,045
Middle School Drama Coach $2,947 $3,066 $3,066
Middle School Jazz Ensemble Director $2,118 $2,160 $2.204
National Honor Society $1,372 $1,399 $1,427
Percussion Ensemble Director $2,118 $2,160 $2,204
Saturday School Supervisor (per hour) B $31.99 $33.00 $33.00
~ School Psychologist $4,930 $5,029 $5,129
Session Hall Supervisor $3,765 $3,840 $3,917
Show Choir Dance Instructor $2,118 $2,160 $2,204
Show Choir Director $2,118 $2,160 $2,204
~ Skills USA - B $1,414 | $1,442 $1,471
Teen Parenting $2,601 $2,653 $2,706
Middle School After School Advisors (per section) $332 $339 $345
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COMPENSATION OF PROFESSIONAL EMPLOYEES EMPLOYED IN SUMMER AND EVENING SCHOOLS, IN
SUMMER WORKSHOPS, AND IN OTHER EDUCATIONAL ACTIVITIES AND PROGRAMS

POSITION 2020-2021 2021-2022 2022-2023
Coordinator of Evening School $1,132 $1,155 $1,178
Summer Credit Recovery Instructor* $1,248 $1,273 $1,298
After School Credit Recovery Instructor $1,873 $1.910 $1,949
* this stipend is per course up to two courses per summer

WORKSHOP RATES

The rate of payment for Academic Support Tutor, Continuing Education Instructors and Workshop Presenters will be $37 per
hour.

The "workshop rate,” which is paid to individuals attending workshops, will be $28 per hour.
COACHING POSITIONS

For the purpose of determining their compensation, coaching positions shall be grouped into four (4) categories: Group 1, Group

2, Group 3, and Group 4, as indicated below. The basic criteria for determining which group a coaching position will be placed in
shall be as follows:

1. Supervision
A. Number of students/athletes
B. Number of Assistant Coaches

2. Hours
A. Staff meetings
B. Games
C. Scouting
D. Weeks per season

3. Injury Factors
A. Hospital emergency
B. Physician service
C. Continuous rehabilitation

4. Equipment

A. Inventory
B. Maintenance

The following constitute the groupings:
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Soccer Girls'
Soccer

Lacrosse Boys' Spring

Swimming Volleyball

Group 1 Group2 Group3 Group 4
Baseball
Softball Boys'
Gymnastics Girls'

; Cheerleader Advisor

BOysibasketball e Boys' Cross-Count
Girls' Basketball Field Hockey Boys Gir}Is' Cross Country
= ol Ice Hockey Boys' Lacrosse Girls ot 1y

Boys' Tennis

Girls' Tennis
Track Girls' Spring

Track Boys' Winter
Track Girls' Winter
Track

The compensation paid for coaching positions in the different groupings shall be as follows: (Step
1 =year 1, Step 2 =all subsequent years)

2020-2021 2021-2022 2022-2023

Step 1 Step 2 Step 1 Step 2 Step 1 Step 2
Group 1
Head $8,297 $8,548 $8,463 $8,719 $8,632 $8,893
Assistant $4,564 $4,702 $4,655 $4,796 $4,748 $4,892
Freshman $3,735 $3,848 $3,810 |  $3,925 | $3,886 $4,004
Group 2
Head $6,388 $6,579 $6,516 $6,711 $6,646 $6,845
Assistant $4,151 | $4,277 | $4,234 $4,363 | $4,319 $4,450 |
Freshman $3,511 $3,610 $3,581 $3,682 $3,653 $3,756
Group 3
Head $4,840 $4,986 $4,937 $5,086 $5,036 $5,188
Assistant $3,145 $3,240 $3,208 $3,305 $3,272 $3,371
Freshman $2,663 $2,745 $2,716 $2,800 $2,770 $2,856
Group 4
Head $3,362 $3,461 $3,429 | $3,530 $3,498 $3,601
Assistant $2,610 $2,687 $2,662 $2,741 $2,715 $2,796

Changes in Factors

If any of the factors set forth above which govern the grouping of coaching positions change during or after the completion of a
season which would require changing a sport from one group to another, the Association and the Committee will negotiate the
adjustment. Any such changes will be completed within two (2) months of the close of the season.
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APPENDIX A-SECTION 3

SCHEDULE OF PAY DAYS
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2020-2021

FROM - TO Pay Date
1 8/16/2020 - 8/29/2020 09/04/20
2 08/30/20 - 09/12/20 09/18/20
3 09/13/20 -  09/26/20 10/02/20
4 09/27/20 -  10/10/20 10/16/20
5 10/11/20 -  10/24/20 10/30/20
6 10/25/20 -  11/13/20 11/13/20
7 11/08/20 -  11/21/20 11/27/20
8 11/22/20 -  12/05/20 12/11/20
9 12/06/20 12/19/20 12/24/20
10 12/20/20 -  01/02/21 01/08/21
11  01/03/21 - 01/16/21 01/22/21
12 01/17/21 -  01/30/21 02/05/21
13 01/31/21 -  02/13/21 02/19/21
14 02/14/21 -  02/27/21 03/05/21
15 02/28/21 -  03/13/21 03/19/21
16 03/14/21 -  03/27/21 04/02/21
17 03/28/21 -  04/10/21 04/16/21
18 04/11/21 -  04/24/21 04/30/21
19 04/25/21 -  08/05/21 05/14/21
20 05/09/21 -  05/22/21 05/28/21
21  05/23/21 -  06/05/21 06/11/21

LAST DAY OF FISCAL YEAR
LUMP SUM (6/30/2021)

22 PAYMENT*

* Lump Sum Payment covers pay dates: 6/25/21, 7/9/21, 7/23/21, 8/6/21, and 8/20/21
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2021-2022

FROM - TO PAY DATE
1 8/15/2021 -  8/28/2021 9/3/2021
2 08/29/21 - 09/11/21 09/17/21
3 0911221 - 09/25/21 10/01/21
4  09/26/21 - 10/09/21 10/15/21
5 10/10/21 - 10/23/21 10/29/21
6 10/24/21 - 11/06/21 11/12/21
7 110721 - 11/20/21 11/26/21
8 112121 - 12/04/21 12/10/21
9 12/05/21 - 12/18/21 12/24/21
10 1219721 - 01/01/22 01/07/22
11 01/02/22 -  01/15/22 01/21/22
12 0111622 -  01/29/22 02/04/22
13 01/30122 -  02/12/22 02/18/22
14 021322 - 02/26/22 03/04/22
15 02/27/22 -  03/12/22 03/18/22
16 03/13/22 -  03/26/22 04/01/22
17 03/27/22 -  04/09/22 04/15/22
18 04/10/22 -  04/23/22 04/29/22
19  04/24/22 -  05/07/22 05/13/22
20  05/08/22 -  05/21/22 05/27/22
21 05/22/22 -  06/04/22 06/10/22
LAST DAY OF FISCAL YEAR
LUMP SUM (6/30/2022)

22 PAYMENT *
*Lump Sum Payment covers pay dates: 6/24/22, 7/8/22, 7/22/22, 8/5/22 & 8/19/22.
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2022-2023

FROM - TO PAY DATE
1 8/14/2022 - 8/27/2022 9/2/2022
2 08/28/22 - 08/10/22 09/16/22
3 09/11/22 - 09/24/22 09/30/22
4 09/25/22 - 10/08/22 10/14/22
5 10/09/22 - 10/22/22 10/28/22
6 10/23/22 - 11/05/22 11/10/22
7 11/06/22 - 11/19/22 11/25/22
8 11/20/22 - 12/03/22 12/09/22
9 12/04/22 - 12/17/22 12/23/22
10 12/18/22 - 12/31/22 01/06/23
11 01/01/23 - 1/14/223 01/20/23
12 01/15/23 - 01/28/23 02/03/23
13 01/29/23 - 02/11/23 02/17/23
14 02/12/23 - 02/25/23 03/03/23
15 02/26/23 - 03/11/23 03/17/23
16 03/12/23 - 03/25/23 03/31/23
17 03/26/23 - 04/08/23 04/14/23
18 04/09/23 - 04/22/23 04/28/23
19 04/23/23 - 05/06/23 05/12/23
20 05/07/23 - 05/20/23 05/26/23
21 05/21/23 - 06/03/23 06/09/23
LUMP SUM LAST DAY OF FISCAL YEAR

22 PAYMENT (6/30/2023)
* Lump Sum Payment covers pay dates: 6/23/23, 7/7/23, 7/21/23, 8/4/23, and 8/18/23
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APPENDIX B
ATTLEBORO PUBLIC SCHOOLS CALENDARS
2020-2021
2021-2022

2022-2023
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